
.1490 S. Dye Road
Flint, Michigan 48532

CLERK
Kim Courts

SUPERVISOR
Karyn Miller

TRUSTEES

George Menoutes Belenda Parker
Barb Vert Franklin Kasle

Phone: (810) 732-1350
Fax: (810) 732-0866

www.flinttownship.org

TREASURER
Marsha Binelli

FOR CRIME AWARENESS / LIGHTING FORTHE TRAIL

CHARTER TOWNSHIP OF FLINT

GENESEE COUNTY, MICHIGAN

Sealed Proposals will be received by the Charter Township of Flintfor Crime Awareness/Lighting for the
Trail, located from Corunna Road to Beveridge Road along the Flint Township Trail (see CDBG-

LOW/MOD MAP for location of lighting). Proposals will be received at the Charter Township of Flint

Administration Building, 1490 S. Dye Road, Flint, Michigan 48532, until 4:00 p.m., Tuesday, March 24,

2015. All bids received will be opened and publicly read aloud.

The right is reserved by the Charter Township of Flint to accept any bid, to reject any or all bids, and to
waive any irregularities in any bid, in the interest of the Charter Township of Flint.

Bids will be considered on the basis of a lump sum price for all labor and material required to complete

the project as designed and specified on the contract.

The principal items of work include:

PROJECT REQUESTED FOR PATHWAY LIGHTING

• Ambient solar-powered LED lighting for public pathway.

• LED solar-powered lightingwill allow safe environment for pedestrians on the pathway.
• The area of lighting is from Corunna Road to Beveridge Road.

• The focal point is the Graham Road Bridge. The poles are to be evenly spacedon both sidesof
the road including the bridge over Graham Road.

• LED lightingfixtures will be purchased locally from electrical supplier.
• All electrical work to be performed by licensed electrical contractor.

The above reference project is a federally funded activity authorized under the Housing and Community
Development Act of 1974. All successful bidders must comply with Federal Labor Standards, including
the Davis-Bacon Actand the Copeland Anti-Kickback legislation; Federal Equal Opportunity
requirements; and Section 3 of the Housing and Urban Development Act of 1968.

Minority/Women/Handicapped business owned enterprises (MBE/WBE/HBE) and Section 3 business
concernsseeking bid opportunities under this Project Notice are encouraged to respond.

Thank you for your interest in this project. Any questions please contact the Flint Township Clerk.

Kim Courts, Clerk

(810) 600-3212
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.Community Development Block Grant (CDBG) Program
Procurement Process for Construction Contracts

Contract exceeds $10,000

Draft Bid Notice and send to CD

staff for approval

Request Current Wage Decision
from CD Staff

Publish approved advertisement in
Flint Journal and Flint Area

Building Trades, send copy to CD
staff

Send bid notice to applicable
MBE/WBE/HBE firms; complete

form, send to CD staff

Open sealed bids publicly and
record

Create Bid Tabulation chart and

send to CD Staff

Award contract to lowest

responsible bid; include all HUD
required documents in contract;

send copy to CD staff

Send award/rejection letters to
bidders, send copies to CD staff

Call CD staff to schedule a

Preconstruction Meeting

Submit Reimbursement Request
to CD Staff

CONTACT CD STAFF 2 WEEKS
BEFORE ADVERTISING OR

REQUESTING QUOTES

Contract between $2,000
and $10,000

Request current Wage
Decision from CD Staff

3 or more companies
asked to submit bids, at

least one MBE/WBE/HBE;
complete form, send to CD

staff

Contract less than

$2,000

3 or more companies
asked to submit bids, at

least one MBE/WBE/HBE;
complete form, send to

CD staff

Create Bid Tabulation

chart and sent to CD Staff

Award contract to lowest

responsible bid, send to
CD staff

Note: This chart does not

reflect procurement or
utilization of an engineering or
other professional service
company.

K:\cd\CDBG 2013\2013 Bid Pacl<et\DRAFT Update\The Next Steps CDBG - mychanges.docx



.Community Development Block Grant (CDBG) Program
Procurement Process for Service/Equipment Contract

Contract less than $250
in a 1 year period

CONTACTCoSfApSwEEKS
BEFORE ADVERTISING OR

REQUESTING QUOTES
lllllll I

Contract between $250 and
$10,000 in a 1 year period

3 or more companies asked
to submit bids, at least one

MBE/WBE/HBE

Create Bid Tabulation chart

and sent to CD Staff

Award contract to lowest

responsible bid

Purchase

service/equipment

Submit Reimbursement

Request to CD Staff

K:\cd\CDBG 2013\2013 BidPacket\DRAFT Update\The Next Steps CDBG - my changes.docx

Contract exceeds $10,000
in a 1 year period

Draft Bid Notice and send to

CD staff for approval

Publish approved
advertisement in Flint Journal

and Flint Area Building

Send bid notice to applicable
MBE/WBE/HBE firms

Open sealed bids publicly
and record



.Federal Requiremerits

The above-referenced project is a federally funded activity authorized under the Housing and
Community Development Act of 1974. All successful bidders must comply with the federal labor
standards, including the Davis-Bacon Act and the Copeland Anti-Kickback legislation, federal
equal opportunity requirements and Section 3 of the Housing and Urban Development Act.

Enclosed is the set of documents related to compliance with federal requirements concerning
Genesee County Community Development Block Grant (CDBG) projects:

Labor Standards Reauirements

• Genesee County Labor Standards
• Genesee County Bid Procedures
• Federal Labor Standards Provisions (Form HUD-4010)

Eaual Employment Opportunity Reauirements

• Equal Employment Opportunity Clause
• Standard Federal Equal Employment Opportunity Construction Contract Specifications
• Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity
• Participation Goals for Minorities and Females

Minority/Women/Handicap Business Enterprise Reauirements

• Minority/Women/Handicap Business Enterprise (MBE/WBE/HBE) Procurement Procedures
• Genesee County MBE/WBE/HBE Outreach Form
• Genesee County Office of Equity & Diversity Certified Businesses and Minority Directory

Section 3 Clause Reauirements

• Section 24 CFR, Part 135.38 and HUD Grant Agreement (Section 3)
• Certification for Business Concerns Seeking Section 3 Preference in Contracting
• Resident Opportunity for Section 3 Eligibility

Applicable Federal Acts, Guidelines and Orders

• Architectural Barriers Act of 1968 Provision

• Accessibility Guidelines for Buildings and Facilities
• Clean Air Act of 1970 and Federal Water Pollution Control Act Provisions
• Wetlands Protection Clause Executive Order 11990

Davis-Bacon Act Reauirements

• Project Wage Decision



.GENESEE COUNTY LABOR STANDARDS

• Contract under $2,000

No Labor Standards required.

• Contract exceeds $2,000

Notify County for Wage Decision and Federal Requirements/contract
material to be incorporated into bid specifications at least two weeks before
advertising for bids. Obtain approval of Genesee County Community
Development Program staff at 810-257-3010 prior to advertising bid
opportunities.

Bid Project - Published Notice must state that this project is federally funded
with language included according to Federal Requirements.

Notify Genesee County Community Development Program staff at 810 257-
3010 to establish preconstruction meeting immediately after contract tias
been awarded.



.Federal Labor Standards Provisions

Applicability

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal

assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and

without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than

those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a

part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and

such laborers and mechanics. Contributions made or

costs reasonably anticipated for bona fide fringe benefits
under Section 1(b)(2) of the Davis-Bacon Act on behalf of

laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs

incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which

cover the particular weekly period, are deemed to be

constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate

wage rate and fringe benefits on the wage determination

for the classification of work actually performed, without

regard to skill, except as provided in 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for

each classification for the time actually worked therein:

Provided, That the employer's payroll records accurately

set forth the time spent in each classification in which
work is performed. The wage determination (including any
additional classification and wage rates conformed under

29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and

accessible, place where it can be easily seen by the

workers.

(ii) (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall

approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

U.S. Department of Housing
and Urban Development
Office of Labor Relations

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the laborers and mechanics to be

employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an

authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under 0MB control number 1215-
0140.)

(c) In the event the contractor, the laborers or mechanics

to be employed in the classification or their

representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation

of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized

representative, will issue a determination within 30 days of

receipt and so advise HUD or its designee or will notify

HUD or its designee within the 30-day period that

additional time is necessary. (Approved by the Office of

Management and Budget under 0MB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where

appropriate) determined pursuant to subparagraphs
(1)(ii)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(ill) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a

fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part

Previous editions are obsolete Page 1 of 5
form HUD-4010 (06/2009)

ref. Handbook 1344.1



.of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may

require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under 0MB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this

contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or

subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
in Section 1(b)(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section 1(b)(2)(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program is financially
responsible, and that the plan or program has been

communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or

the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under 0MB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee. The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3)(i) except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying number for
each employee (e.g., the last four digits of the employee's
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wage and Hour Division Web site at
htto://www.dol. aov/esa/whd/forms/wh347instr.htm or its

successor site. The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without weekly submission

to HUD or its designee. (Approved by the Office of
Management and Budget under 0MB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
"Statement of Compliance," signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such information is
correct and complete;

form HUD-4010 (06/2009)
Previous editions are obsolete

Page 2 of 5 ref. Handbook 1344.1



.(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in the applicable wage determination
incorporated into the contract,

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
"Statement of Compliance" required by subparagraph
A.3.{ii)(b).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section

231 of Title 31 of the United States Code.

(iii) The contractor or subcontractor shall make the

records required under subparagraph A.3.(i) available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to

interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the

required records upon request or to make such records

available may be grounds for debarment action pursuant to

29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at

less than the predetermined rate for the work they
performed when they are employed pursuant to and

individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90

days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality other than that in
which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman's hourly
rate) specified in the contractor's or subcontractor's

registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice's level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a

different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that

determination. In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State

Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize

apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program Is
approved.

(ii) Trainees. Except as provided in 29 CFR 5.16,

trainees will not be permitted to work at less than the

predetermined rate for the work performed unless they are
employed pursuant ',to and individually registered in a
program which has received prior approval, evidenced by

formal certification by the U.S. Department of Labor,

Employment and Training Administration. The ratio of

trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the

Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the

approved program for the trainee's level of progress,

expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the

provisions of the trainee program. If the trainee program

does not mention fringe benefits, trainees shall be paid

the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship

program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by

Previous editions are obsolete
Page 3 of 5

form HUD-4010 (06/2009)
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.the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitted to utilize trainees at less than

the applicable predetermined rate for the work performed
until an acceptable program is approved,

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as

amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR

Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will

insert in any subcontracts the clauses contained in

subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate

instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the

subcontractors to include these clauses in any lower tier

subcontracts. The prime contractor shall be responsible

for the compliance by any subcontractor or lower tier

subcontractor with all the contract clauses in this

paragraph.

7. Contract termination; debarment. A breach of the

contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a

contractor and a subcontractor as provided in 29 CFR

5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.

All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are

herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes

clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes

within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or

its designee, the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering Into this
contract the contractor certifies that neither it (nor he or

she) nor any person or firm who has an interest in the
contractor's firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or

participate in HUD programs pursuant to 24 CFR Part 24.

(iii) The penalty for making false statements is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
"Federal Housing Administration transactions", provides in
part: "Whoever, for the purpose of . . . influencing in any
way the action of such Administration makes, utters or

publishes any statement knowing the same to be false
shall be fined not more than $5,000 or imprisoned not
more than two years, or both."

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract

are applicable shall be discharged or in any other manner

discriminated against by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards

applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The

provisions of this paragraph B are applicable w/here the amount of the
prime contract exceeds $100,000. As used in this paragraph, the

terms "laborers" and "mechanics" include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor

contracting for any part of the contract work which may require or

involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the

individual is employed on such work to work in excess of 40 hours in

such workwreek unless such laborer or mechanic receives

compensation at a rate not less than one and one-half times the basic

rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation; liability for unpaid wages; liquidated

damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor

and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the

case of work done under contract for the District of

Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment

of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.

Previous editions are obsolete
Page 4 of 5

fomi HUD-4010 (06/2009)
ref. Handbook 1344.1



.(3) Withholding for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall

insert in any subcontracts the clauses set forth in

subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these

clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses

set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shall be required to work in

surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and

safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

(2) The Contractor shall comply with all regulations

issued by the Secretary of Labor pursuant to Title 29 Part

1926 and failure to comply may result in imposition of

sanctions pursuant to the Contract Work Hours and Safety

Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC

3701 et sea.

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will

be binding on each subcontractor. The contractor shall

take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.

Previous editions are obsolete form HUD-4010 (06/2009)
Page 5 of 5 ref. Handbook 1344.1



.EQUAL EMPLOYMENT OPPORTUNITY

(Executive Order 11246, as amended -41 CFR Part 60-1.4(b))

During the performance of this contract, the contractor agrees as follows;

1. The contractor will not discriminate against any employee or applicant for
employment because of race, color, religion, sex, or national origin. The contractor will
take affirmative action to ensure that applicants are employed, and that employees
are treated during employment without regard to their race, color, religion, sex, or
national origin. Such action shall include, but not be limited to the following:
Employment, upgrading, demotion, or transfer; recruitment or recruitment advertising:
layoff or termination: rotes of pay or other forms of compensation: and selection for
training, including apprenticeship. The contractor agrees to post in conspicuous
places, available to employees and applicants for employment, notices to be provided
setting forth the provisions of this nondiscrimination clause.

2. The contractor will, in all solicitations or advertisements for employees placed by or
on behalf of the contractor, state that all qualified applicants will receive
considerations for employment without regard to race, color, religion, sex, or national
origin.

3. The contractor will send to each labor union or representative of workers with which
s/he has a collective bargaining agreement or other contract or understanding, a
notice to be provided advising the said labor union or workers' representatives of the
contractor's commitments under this section, and shall post copies of the notice in
conspicuous places available to employees and applicants for employment.

4. The contractor will comply with all provisions of Executive Order 11246 of September
24, 1965, OS amended, and of the rules, regulations, and relevant orders of the
Secretary of Labor.

5. The contractor will furnish all information and reports required by Executive Order
11246 of September 24, 1965, and by rules, regulations, and orders of the Secretary of
Labor, or pursuant thereto, and will permit access to his books, records, and accounts
by the administering agency and the Secretary of Labor for purposes of investigation to
ascertain compliance with such rules, regulations, and orders.

6. In the event of the contractor's noncomplionce with the nondiscrimination clauses of
this contract or with any of the said rules, regulations, or orders, this contract may be
canceled, terminated or suspended in whole or in port and the contractor may be
declared ineligible for further Government contracts or federally assisted construction
contracts in accordance with procedure authorized in Executive Order 11246 of
September 24, 1965, and such other sanctions may be imposed and remedies invoked
as provided in Executive Order 11246 of September 24, 1965, or by rule, regulation, or
order of the Secretary of Labor, or as otherwise provided by law.

7. The contractor will include the portion of the sentence immediately preceding
paragraph (1) and the provisions of paragraphs (1) through (7) in every subcontract or



.purchase order unless exempted by rules, regulations, or orders of the Secretary of
Labor issued pursuant to section 204 of Executive Order 11246 of September 24, 1965, so
that such provisions will be binding upon each subcontractor or vendor. The contractor
will take such action with respect to any subcontract or purchase order as the
administering agency may direct as a means of enforcing such provision, including
sanctions for noncomplionce: Provided, however, that in the event a contractor
becomes involved in, or is threatened with, litigation with a subcontractor or vendor as
a result of such direction by the administering agency the contractor may request the
United States to enter into such litigation to protect the interests of the United States.



.STANDARD FEDERAL EQUAL EMPLOYMENT OPPORTUNITY

CONSTRUCTION CONTRACT SPECIFICATIONS

(Executive Order 11246 - 41 CFR Part 60.4.3)

1. As used in these specifications:

a. "Covered area" means the geographical area described in the solicitation
from which this contract resulted;

b. "Director" means Director, Office of Federal Contract Compliance
Programs (OFCCP), U.S. Department of Labor, or any person to whom the
Director delegates authority;

c. "Employer identification number" means the Federal social security number
used on the Employer's Quarterly Federal Tax Return, U.S. Treasury
Department Form 941;

d. "Minority" includes:

(1) Block (all) persons having origins in any of the Black African racial
groups not of Hispanic origin);

(2) Hispanic (all persons of Mexican, Puerto Rican, Cuban, Central or
South American, or other Spanish culture or origin regardless of race);

(3) Asian and Pacific Islander (all persons having origins in any of the
original peoples of the Far East, Southeast Asia, the Indian Subcontinent,
or the Pacific Islands); and

(4) American Indian or Alaskan native (all persons having origins in any of
the original peoples of North America and maintaining identifiable tribal
affiliations through membership and participation or community
identification).

2. Whenever the contractor, or any subcontractor at any tier, subcontracts a portion of
the work involving any construction trade, it shall physically include in each subcontract
in excess of $10,000 the provisions of these specifications and the Notice which contains
the applicable goals for minority and female participation and which is set forth in the
solicitations from which this contract resulted.

3. If the contractor is participating (pursuant to 41 CFR 60-4.5) in a Hometown Plan
approved by the U.S. Department of Labor in the covered area either individually or
through an association, its affirmative action obligations on all work in the Plan area
(including goals and timetables) shall be in accordance with that Plan for those trades
which have unions participating in the Plan. Contractors shall be able to demonstrate
their participation in and compliance with the provisions of any such Hometown Plan.
Each contractor or subcontractor participating in an approved plan is individually
required to comply with its obligations under the EEO clause and to make a good faith



.effort to achieve each goal under the Plan in each trade in which it has employees.
The overall good faith performance by other contractors or subcontractors toward a
goal in an approved Plan does not excuse any covered contractor's or subcontractor's
failure to take good faith efforts to achieve the Plan goals and timetables.

4. The contractor shall implement the specific affirmative action standards provided in
paragraphs 18.7a through 18.7p of these specifications. The goals set forth in the
solicitation from which this contract resulted are expressed as percentages of the total
hours of employment and training of minority and female utilization the contractor
should reasonably be able to achieve in each construction trade in which it has
employees in the covered area. Covered construction contractors performing
construction work in a geographical area where they do not have a Federal or
federally assisted construction contract shall apply the minority and female goals
established for the geographical area where the work is being performed. Goals are
published periodically in the Federal Register in notice form, and such notices may be
obtained from any Office of Federal Contract Compliance Programs office or from
Federal procurement contracting officers. The contractor is expected to make
substantially uniform progress in meeting its goals in each craft during the period
specified.

5. Neither the provisions of any collective bargaining agreement nor the failure by a
union with whom the contractor has a collective bargaining agreement to refer either
minorities or women shall excuse the contractor's obligations under these specifications.
Executive Order 11246 or the regulations promulgated pursuant thereto.

6. In order for the non-working training hours of apprentices and trainees to be counted
in meeting the goals, such apprentices and trainees shall be employed by the
contractor during the training period and the contractor shall have made a
commitment to employ the apprentices and trainees at the completion of their
training, subject to the availability of employment opportunities. Trainees shall be
trained pursuant to training programs approved by the U.S. Department of Labor.

7. The contractor shall take specific affirmative actions to ensure equal employment
opportunity. The evaluation of the contractor's compliance with these specifications
shall be based upon its effort to achieve maximum results from its actions. The
contractor shall document these efforts fully and shall implement affirmative action
steps at least as extensive as the following:

a. Ensure and maintain a working environment free of harassment,
intimidation, and coercion at all sites, and in all facilities at which the
contractor's employees ore assigned to work. The contractor, where
possible, will assign two or more women to each construction project. The
contractor shall specifically ensure that all foremen, superintendents, and
other onsite supervisory personnel are aware of and carry out the contractor's
obligation to maintain such a working environment, with specific attention to
minority or female individuals working at such sites or in such facilities.



.b. Establish and maintain a current list of minority and female recruitment
sources, provide written notification to minority and female recruitment
sources and to community organizations when the contractor or its unions
have employment opportunities available, and maintain a record of the
organizations' responses.

c. Maintain a current file of the names, addresses, and telephone numbers of
each minority and female off-the-street applicant and minority or female
referral from a union, a recruitment source, or community organization and of
what action was taken with respect to each such individual. If such
individual was sent to the union hiring hall for referral and was not referred
back to the contractor by the union or, if referred, not employed by the
contractor, this shall be documented in the file with the reason therefore
along with whatever additional actions the contractor may have taken.

d. Provide immediate written notification to the Director when the union or
unions with which the contractor has a collective bargaining agreement has
not referred to the contractor a minority person or female sent by the
contractor, or when the contractor has other information that the union
referral process has impeded the contractor's efforts to meet its obligations.

e. Develop on-the-job training opportunities and/or participate in training
programs for the area which expressly include minorities and women,
including upgrading programs and apprenticeship and trainee programs
relevant to the contractor's employment needs, especially those programs
funded or approved by the Department of Labor. The contractor shall
provide notice of these programs to the sources compiled under 7b above.

f. Disseminate the contractor's EEO policy by providing notice of the policy to
unions and training programs and requesting their cooperation in assisting the
contractor in meeting its EEO obligations; by including it in any policy manual
and collective bargaining agreement: by publicizing it in the company
newspaper, annual report, etc.; by specific review of the policy with all
management personnel and with all minority and female employees at least
once a year; and by posting the company EEO policy on bulletin boards
accessible to all employees at each location where construction work is
performed.

g. Review, at least annually, the company's EEO policy and affirmative
action obligations under these specifications with all employees having any
responsibility for hiring, assignment, layoff, termination, or other employment
decisions including specific review of these items with onsite supervisory
personnel such a superintendents, general foremen, etc., prior to the initiation
of construction work at any job site. A written record shall be mode and
maintained identifying the time and place of these meetings, persons
attending, subject matter discussed, and disposition of the subject matter.



.h. Disseminate the contractor's EEO policy externally by including it in any
advertising in the news media, specifically including minority and female
news media, and providing written notification to and discussing the
contractor's EEO policy with other contractors and subcontractors with whom
the contractor does or anticipates doing business.

i. Direct its recruitment efforts, both oral and written, to minority, female, and
community organizations, to schools with minority and female students; and
to minority and female recruitment and training organizations serving the
contractor's recruitment area and employment needs. Not later than one
month prior to the date for the acceptance of applications for
apprenticeship or other training by any recruitment source, the contractor
shall send written notification to organizations, such as the above, describing
the openings, screening procedures, and tests to be used in the selection
process.

j. Encourage present minority and female employees to recruit other minority
persons and women and, where reasonable provide after school, summer,
and vacation employment to minority and female youth both on the site and
in other areas of a contractor's workforce.

k. Validate all tests and other selection requirements where there is an
obligation to do so under 41 CFR Port 60-3.

I. Conduct, at least annually, on inventory and evaluation at least of all
minority and female personnel, for promotional opportunities and encourage
these employees to seek or to prepare for, through appropriate training, etc.,
such opportunities.

m. Ensure that seniority practices, job classifications, work assignments, and
other personnel practices do not hove a discriminatory effect by continually
monitoring all personnel and employment related activities to ensure that the
EEO policy and the contractor's obligations under these specifications are
being carried out.

n. Ensure that all facilities and company activities are non-segregated except
that separate or single user toilet and necessary changing facilities shall be
provided to assure privacy between the sexes.

o. Document and maintain a record of all solicitations of offers for
subcontracts from minority and female construction contractors and
suppliers, including circulation of solicitations to minority and female
contractor associations and other business associations.

p. Conduct a review, at least annually, of all supervisor's adherence to and
performance under the contractor's EEO policies and affirmative action
obligations.



.8. Contractors are encouraged to participate in voluntary associations, which assist in
fulfilling one or more of their affirmative action obligations (18.7a through 18.7p). The
efforts of a contractor association, joint contractor union, contractor community, or
other similar groups of which the contractor is a member and participant, may be
asserted as fulfilling any one or more of its obligations under 18.7a through 18.7p of
these specifications provided that the contractor actively participates in the group,
makes every effort to assure that the group has a positive impact on the employment
of minorities and women in the industry, ensures that the concrete benefits of the
program ore reflected in the contractor's minority and female workforce participation,
makes a good faith effort to meet its individual goals and timetables, and con provide
access to documentation which demonstrates the effectiveness of actions token on

behalf of the contractor. The obligation to comply, however, is the contractor's and
failure of such a group to fulfill an obligation shall not be a defense for the contractor's
noncompliance.

9. A single goal for minorities and a separate single goal for women have been
established. The contractor, however, is required to provide equal employment
opportunity and to take affirmative action for all minority groups, both male and
female, and all women, both minority and non-minority. Consequently, if the particular
group is employed in a substantially disparate manner (for example, even though the
contractor has achieved its goals for women generally,) the contractor may be in
violation of the Executive Order if a specific minority group of women is underutilized.

10. The contractor shall not use the goals and timetables or affirmative action standards
to discriminate against any person because of race, color, religion, sex, or notional
origin.

11. The contractor shall not enter into any subcontract with any person or firm
debarred from Government contracts pursuant to Executive Order 11246.

12. The contractor shall carry out such sanctions and penalties for violation of these
specifications and of the Equal Opportunity Clause, including suspension, termination,
and cancellation of existing subcontracts as may be imposed or ordered pursuant to
Executive Order 11246, as amended, and its implementing regulations, by the Office of
Federal Contract Compliance Programs. Any contractor who foils to carry out such
sanctions and penalties shall be in violation of these specifications and Executive Order
11246, as amended.

13. The contractor, in fulfilling its obligations under these specifications, shall implement
specific affirmative action steps, at least as extensive as those standards prescribed in
paragraph 18.7 of these specifications, so as to achieve maximum results from its efforts
to ensure equal employment opportunity. If the contractor fails to comply with the
requirements of the Executive Order, the implementing regulations, or these
specifications, the Director shall proceed in accordance with 41 CFR 60-4.8.

14. The contractor shall designate a responsible official to monitor all employment
related activity to ensure that the company EEO policy is being carried out, to submit
reports relating to the provisions hereof as may be required by the Government, and to



.keep records. Records shall at least include for each employee, the name, address,
telephone number, construction trade, union affiliation if any, employee identification
number when assigned, social security number, race, sex, status (e.g., mechanic,
apprentice, trainee, helper, or laborer), dates of changes in status, hours worked per
week in the indicated trade, rate of pay, and locations at which the work was
performed. Records shall be maintained in on easily understandable and retrievable
form; however, to the degree that existing records satisfy this requirement, contractors
shall not be required to maintain separate records.

15. Nothing herein provided shall be construed as a limitation upon the application of
other laws which establish different standards of compliance or upon the application of
requirements for the hiring of local or other area residents (e.g., those under the Public
Works Employment Act of 1977 and the Community Development Block Grant
Program).



.NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION
TO ENSURE EQUAL EMPLOYMENT OPPORTUNITY

(Executive Order 11246 - 41 CFR PART 60-2)

1. The Offerer's or Bidder's attention is called to the "Equal Opportunity Clause" and the
"Standard Federal Equal Employment Opportunity Construction Contract
Specifications" set forth herein.

2. The goals and timetables for minority and female participation, expressed in
percentage terms for the contractor's aggregate workforce in each trade on all
construction work in the covered area, are as follows:

Goals for Minoritv Porticioation in Each Trade

Time Table: Until Further Notice Trade: All Trades Goal (Percent): 12.6%

Goals for Female Participation in Each Trade

Time Table: Until Further Notice Trade: All Trades Goal (Percent): 7.0%

These goals ore applicable to all the contractor's construction work (whether or not it is
Federal or federally-assisted) performed in the covered area, if the contractor performs
construction work in a geographical area located outside of the covered area, it shall
apply the goals established for such geographical area where the work is actually
performed. With regard to this second area, the contractor also is subject to the goals
for both its Federally involved and non-federally involved construction.

The contractor's compliance with the Executive Order and the regulations in 41 CFR
Part 60-4 shall be based on its implementation of the Equal Opportunity Clause, specific
affirmative action obligations required by the specifications set forth in 41 CFR 60-4.3(a),
and its efforts to meet the goals. The hours of minority and female employment and
training shall be substantially uniform throughout the length of the contract, and in
each trade, and the contractor shall moke a good faith effort to employ minorities and
women evenly on each of its projects. The transfer of minority or female employees or
trainees from contractor to contractor or from project to project, for the sole purpose of
meeting the contractor's goals, shall be a violation of the contract, the Executive Order,
and the regulations in 41 CFR Part 60-4. Compliance with the goals will be measured
against the total work hours performed.

3. The contractor shall provide written notification to the Director, OFCCP, within 10
working days of award of any construction subcontract in excess of $10,000 at any tier
for construction work under the contract resulting from this solicitation. The notification
shall list the name, address, and telephone number of the subcontractor; employer
identification number of the subcontractor; estimated dollar amount of the
subcontract; estimated starting and completion dates of subcontract; and the
geographical area in which the subcontract is to be performed.

4. As used in this notice and in the contract resulting from this solicitation, the "covered
area" is [insert description of the geographical areas where the contract is to be
performed giving the state, county, and city, if any].



.PARTICIPATION GOALS FOR MINORITIES AND FEMALES

(Office of Federal Contract Compliance Programs (OFCCP)
Technical Assistance Guide for Federal Construction Contractors, Appendix E)

Contractors may establish higher goals if they desire. Although a contractor is required
to moke good faith efforts to meet their goals, the goals are not quotas and no
sanctions ore imposed solely for failure to meet them. The following factors explain the
difference between permissible goals, on the one hand, and unlawful preferences, on
the other:

• Participation rate goals are not designed to be, nor may they properly or lawfully
be interpreted as, permitting unlawful preferential treatment and quotas with
respect to persons of any race, color, religion, sex, or national origin.

• Goals are neither quotas, set-asides, nor a device to achieve proportional
representation or equal results. Rather, the goal-setting process is used to target
and measure the effectiveness of affirmative action efforts to eradicate and

prevent barriers to equal employment opportunity.

• Goals under Executive Order 11246, as amended, do not require that any
specific position be filled by a person of a particular gender, race, or ethnicity.
Instead, the requirement is that contractors engage in outreach and other
efforts to broaden the pool of qualified candidates to include minorities and
women.

• The use of goals is consistent with principles of merit, because goals do not
require on employer to hire a person who does not hove the qualifications
needed to perform the job successfully, hire an unqualified person in preference
to another applicant who is qualified, or hire a less qualified person in preference
to a more qualified person.

• Goals may not be treated as a ceiling or a floor for the employment of members
of particular groups.

• A contractor's compliance is measured by whether it has made good faith
efforts to meet its goals, and failure to meet goals, by itself, is not a violation of
the Executive Order.



.MINORITY/WOMEN/HANDICAP BUSINESS ENTERPRISE PROCUREMENT PROCEDURES

Projects assisted with Genesee County Community Development Block Grant (CDBG);
Emergency Shelter Grants (ESG); HOME Investment Partnerships Program (HOME); and
Supportive Housing Program (SHP) funds must comply v/ith Program procurement standards.
Federal regulations contained at 24 CFR 85.36(e) (2)(I) require that the opportunity to bid on
activities assisted, in any port, with these Genesee County Program funds, be offered to
MBE/WBE/HBE firms.

Local Units of Genesee County government, Non-Profit Agencies, Architectural / Engineering /
Design / Consulting firms; Prime Contractors, and Subcontractors must complete the
appropriate Procurement Outreach form (attached) in order for bid procedures to be
complete and compliant with federal regulations. For your convenience a copy of the
Genesee County Office of Equity & Diversity Certified Businesses and Minority Business Directory
can be found at http://www.ac4me.com/emplovment/services.php to assist you in identifying
contractors and businesses needed to carry out your project activity. The Directory is not to be
construed as the sole source listing of MBE/WBE/HBE firms in our community, but rather as one
source.

It is required that a minimum of three contractors/business be contacted for each industry
Procurement that proposed to be assisted with Genesee County federal Program funds. Of
these three, at least one MBE/WBE/HBE per industry must be offered the opportunity to bid on
the project activity. Examples of industries are: architectural and engineering services;
janitorial services; paper goods; asphalt paving services; roofing firms; electrician services; and
other construction trades. This is not an exhaustive list of activities. Procurement procedures
depend on the amount of the work to be procured. Please reference the attached
information on procurement and labor standards for federally assisted projects and activities.

All subrecipients ore responsible for ensuring that their Prime and Subcontractors also complete
the MBE/WBE/HBE outreach form in order for the bid process to be considered compliant.
Prime Contractors are required to perform the outreach procedures when seeking
subcontractors for performing work / offering materials, services, or supplies on the federally
assisted project / activity. Proper documentation includes: the name of the company, name
of person contacted, dote of contact, registered mail slip, and identification of selected
MBE/WBE/HBE. Should the outreach documentation not include a potential MBE/WBE/HBE, the
subrecipient; prime and subcontractors must indicate through written documentation the
reason(s) why this situation has occurred. This must be attached to the proposed bid
tabulations prior to approval of acceptable bid by Genesee County.

If the proper documentation is not provided to Genesee County, the project procurement
procedures will not be considered compliant, and therefore any resulting bids will not be
considered acceptable. The bid process may be delayed and/or may be required to be re-
bid should the MBE/WBE/HBE outreach process be non-compliant. This will be determined at
the sole discretion of Genesee County.

In order to assure compliance with federal regulations, a copy of all bid tabs and the
MBE/WBE/HBE outreach forms must be submitted to Genesee County prior to any award of
contracts, the preconstruction meeting; and/or any purchase of equipment, supplies, and / or
services to be assisted under a federally assisted project / activity.



.GENESEE COUNTY MBE/WBE/HBE OUTREACH REPORT
FOR LOCAL UNITS OF GOVERNMENT, CONTRACTORS AND SUBCONTRACTORS

Date;

Local Unit of Government:

Prime Contractor:

Subcontractor:

Contact Person: Telephone Number:,

Name of Project:

Type (Construction, Materials, Services OR Supplies):

To comply with federal Procurement and MBE/WBE/HBE outreach requirements, local
units of government; non-profit agencies; prime contractors; and subcontractors are
required to select three businesses for each category, (i.e., materials, supplies, services,
design/engineering/architectural services, construction trades, etc.). Of these three
businesses, one business must be selected for solicitation from a MBE/WBE/HBE. This form
may be reproduced if necessary for additional contacts.

The following information is required, if the proper documentation is not provided, your
bid documentation will be considered as incomplete, and therefore will not be
considered acceptable.

Proper documentation includes; name of company, name of person contacted, date
of contact, registered mail slip, and identification of selected MBE/WBE/HBE's.

1) Contractor Name:

Contact Person:

Form of Contact; Dote:

Supporting Documentation;

Written Bid Received; YES NO Amount:

Were they Selected for Contract?; YES NO

If No, Why?

MBE/WBE/HBE; YES NO

Section 3; YES NO If yes, please fill out Section 3 forms.



.2) Contractor Name:

Contact Person: _

Form of Contact: Date:

Supporting Documentation:

Written Bid Received: YES NO Amount:

Were they Selected for Contract?: YES NO

If No, Why?

MBE/WBE/HBE: YES NO

Section 3: YES NO If yes, please fill out Section 3 forms.

3) Contractor Name:

Contact Person: _

Form of Contact: Date:

Supporting Documentation:

Written Bid Received: YES NO Amount:

Were they Selected for Contract?: YES NO

If No, Why?

MBE/WBE/HBE: YES NO

Section 3: YES NO If yes, please fill out Section 3 forms.

Local Unit of Government Signature: Date:

Prime Contractor Signature: Date:

SubcontractorSignature: Date:
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.SECTION 3 CLAUSE

(24CFR Part 135.38)

All section 3 covered contracts shall include the follov/ing clause (referred to as the
section 3 clause):

A. The work to be performed under this contract is subject to the requirements of
section 3 of the Housing and Urban Development Act of 1968, as amended, 12 U.S.C.
1701u (section 3). The purpose of section 3 is to ensure that employment and other
economic opportunities generated by HUD assistance or HUD-ossisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-
income persons, particularly persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR port 135,
which implement section 3. As evidenced by their execution of this contract, the parties
to this contract certify that they are under no contractual or other impediment that
would prevent them from complying with the port 135 regulations.

C. The contractor agrees to send to each labor organization or representative of
workers with which the contractor has a collective bargaining agreement or other
understanding, if any, a notice advising the labor organization or workers'
representative of the contractor's commitments under this section 3 clause, and will
post copies of the notice in conspicuous places at the work site where both employees
and applicants for training and employment positions can see the notice. The notice
shall describe the section 3 preference, shall set forth minimum number and job titles
subject to hire, availability of apprenticeship and training positions, the qualifications for
each; and the name and location of the person(s) taking applications for each of the
positions; and the anticipated date the work shall begin.

D. The contractor agrees to include this section 3 clause in every subcontract subject to
compliance with regulations in 24 CFR part 135, and agrees to take appropriate action,
as provided in an applicable provision of the subcontract or in this section 3 clause,
upon a finding that the subcontractor is in violation of the regulations in 24 CFR part 135.
The contractor will not subcontract with any subcontractor where the contractor has
notice or knowledge that the subcontractor has been found in violation of the
regulations in 24 CFR part 135.

E. The contractor will certify that any vacant employment positions, including training
positions, that ore filled (1) after the contractor is selected but before the contract is
executed, and (2) with persons other than those to whom the regulations of 24 CFR port
135 require employment opportunities to be directed, were not filled to circumvent the
contractor's obligations under 24 CFR port 135.

F. Noncomplionce with HUD's regulations in 24 CFR port 135 may result in sanctions,
termination of this contract for default, and deborment or suspension from future HUD
assisted contracts.



.G. With respect to work performed in connection with section 3 covered Indian housing
assistance, section 7(b) of the Indian Self-Determination and Education Assistance Act
(25 U.S.C. 450e) also applies to the work to be performed under this contract. Section
7(b) requires that to the greatest extent feasible (i) preference and opportunities for
training and employment shall be given to Indians, and (ii) preference in the award of
contracts and subcontracts shall be given to Indian organizations and Indian-owned
Economic Enterprises. Parties to this contract that are subject to the provisions of section
3 and section 7(b) agree to comply with section 3 to the maximum extent feasible, but
not in derogation of compliance with section 7(b).



.CERTIFICATION FOR BUSINESS CONCERNS SEEKING SECTION 3 PREFERENCE IN
CONTRACTING AND DEMONSTRATION OF CAPABILITY

Name of Business:

Address of Business;

Type of Business: • Corporation • Partnership • Joint Venture

Type of Work:_

• Limited Liability Corporation • Sole Proprietorship

hereby certify that the business known as
(Print Name and Title)

(Print business name)

is not a Section 3 business (sign below)

is a Section 3 business because (check one of the following, sign and complete page 2)

51 percent (51%) or more is owned by Section 3 residents*: or

30percent (30%) of the permanent full time employees are currently
Section 3 residents* or were Section 3 residents* when first hired (if within
the last three years); or

The business commits in writing to subcontract over 25 percent (25%) of
the total dollar amount of all subcontracts to be let to businesses that
meet the requirements of paragraphs 1 and 2 of this definition;

AND

The business was formed in accordance with state law and is licensed under state, county or municipal
lawto engage in the business activity for which it was formed.

ASection 3 Resident is a person living in Genesee County who is a Public Housing resident or who is low
orvery low income as determined by household size and annual income.

Verv Low and Low Income Persons means families whose incomes do not exceed, respectively, 50%
and 80% of the annual median income asadjusted by HUD, for Genesee County (see page 2).

Warninq- This program is funded through Federal funds provided by the U.S. Department of Housing and Urban
Development. Any person who knowingly presents a false, fictitious, or fraudulent statement or claim in a matter
within the jurisdiction of the U.S. Department of Housing and Urban Development is subject to criminal pendties,
civil liability, and administrative sanctions, including but not limited to : (i) fines and imprisonment under 18 U.S.C. §§
287 1001 1010 and 1012; (iij civil penalties and damages under 31 U.S.C. §3729; and (in) administrative sanctions,
claims, and penalties under 24 C.F.R. parts 24, 28 and 30. Section 1001 of Title 18 U.S. Code makes °
offense to make willful, false statements or misrepresentation of any material fact involving the use of or to obtain
federal funds.

Authorizing Name (Print) Signature Date



.Attach the following documentation, as applicable, as evidence of status. Not all may apply to your
firm or circumstance, although at least one in the applicable category will apply.

For business claiming status as a Section 3 resident-owned enterprise:

• Copy of resident lease
• Copy of evidence of participation in a public

tax assistance program

•copy of receipt of public assistance
•copy of previous year's business income

filings

For business claiming Section 3 status due to at least 30% ofworkforce currently being Section 3
residents, or were Section 3 residents when first hired (if within the last three years):

• List of all current full-time employees
• PHA/IHA Residential lease less than 3

years from day of employment

• List of employees claiming Section status
• Copy of previous year's income tax

returns for Section 3 residents

For business claiming Section 3status bysubcontracting 25% ofthe dollar amount awarded to qualified
Section 3 businesses (must check each box and provide documentation for both items):

• List Of subcontracted Section 3 business(es), subcontract amount and date ofsubcontract
• Copy of all subcontractors' previous year's income fox filings

FY 2013Median Family Income for Flint and Genesee County MSA - $52,100

Section 3

Maximum Income Limits

Number in Household Very-Low Income Low Income

One Person $19,450 $31,100

Two Person $22,200 $35,550

Three Person $25,000 $40,000

Four Person $27,750 $44,400

Five Person $30,000 $48,000

Six Person $32,200 $51,550

Seven Person $34,450 $55,100

Eight Person $36,650 $58,650



.CERTIFICATION FOR RESIDENT SEEKING SECTION 3 PREFERENCE
IN TRAINING AND EMPLOYMENT

Eligibility for Preference

Asection 3 resident seeking tine preference in training and employment provided by Section 3
w\\\ certify, or submitevidence to Genesee County, subrecipient, subgrantee, contractor or
subcontractor, ttnat tine person is a Section 3 resident, as defined inSection 135.5. (Examples of
evidence of eligibility for thie preference includedemonstration of receipt of public assistance;
orevidence ofparticipation in a public assistance program; or previous year's incometax filing.)
All residents of public hiousing developments located in Genesee County qualify as Section 3
residents. Additionally, individuals residing in Genesee County who meet ttie annual income
limits set forth in the follov^ing table can also qualify for Section 3 status.

Certification for Resident Seeking Section 3 Preference in Training and Employment

1^ , am a legal resident of

. and meet the income eligibility guidelines for a

low-or very-low-income person, as included in this Certification.

My permanent address is:

Ihave attached the following documentation as evidenceof my status (not all may apply but
at least one must be provided):

• Copyoflease • Copy ofre cept of public assistance

• Cop yof Evidence ofparticipation DCopyofthe most recent year's income
in public assistance program tax return

• OtherevidenceL

Warning: This program is funded through Federal funds provided by the U.S. Department of Housing and Urban
Development Any person who knov/ingly presents a false, fictitious, or fraudulent statement or claim in a
matter within the jurisdiction of the U.S. Department of Housing and Urban Development is subject to criminal
penalties, civil liability, and administrative sanctions, including but not limited to : (i) fines and imprisonrvent
under 18 U.S.C. §§ 287, 1001, 1010 and 1012; (ii) civil penalties and damages under 31 U.S.C. § 3/29; and (nil
administrative sanctions, claims, and penalties under 24 C.F.R. parts 24, 28 and 30. Section 1001 of Title U.S
Code makes it a criminal offense to make willful, false statements or misrepresentation of any material tact
involving the use of or to obtain federal funds.

Authorizing Name (Print) Signature Date



.FY 2013 MEDIAN FAMILY INCOME FOR FLINT AND GENESEE COUNTY -- $52,100

MAXIMUM HIP INCOME LIMITS

Household Size

30%

Extremely Low

Income

50%

Very Low
Income

60%

Low Income

80%

Moderate Income

One Person $11,700 $19,450 $23,350 $31,100

Two Person $13,350 $22,200 $26,650 $35,550

Three Person $15,000 $25,000 $30,000 $40,000

Four Person $16,650 $27,750 $33,300 $44,400

Five Person $18,000 $30,000 $36,000 $48,000

Six Person $19,350 $32,200 $38,650 $51,550

Seven Person $20,650 $34,450 $41,350 $55,100

Eight Person $22,000 $36,650 $44,000 $58,650



.ARCHITECTURAL BARRIERS ACT OF 1968 PROVISION
(Public Law 90-480, as amended through 1984-42 U.S.C. 4151 et seq.)

All contracts for construction of facilities shall contain a provision which requires

the recipient to connply with the Architectural Barriers Act of 1968 (42 U.S.C. 4151-

4157), as amended, requirement that the design of any facility constructed

comply with the "Architectural and Transportation Accessibility Compliance

Board Guidelines under the Authority of the Architectural Barriers Act of 1968, as

amended.

ACCESSIBILITY GUIDELINES FOR BUILDINGS AND FACILITIES

vyA^.access-board.aov/adaaa/html/adaaq.htm

This document contains scoping and technical requirements for accessibility to
buildings and facilities by individuals with disabilities under the Americans with
Disabilities Act (ADA) of 1990. These scoping and technical requirements are to
be applied during the design, construction, and alteration of building and
facilities covered by titles II and III of the ADA to the extend required by
regulations issued by Federal agencies, including the Department of Justice and
the Department of Transportation, under the ADA.

CLEAN AIR ACT OF 1970 AND THE FEDERAL
WATER POLLUTION CONTROL ACT PROVISIONS

Contracts and subgrants of amounts in excess of $100,000.00 shall contain a

provision which requires the recipient to agree to comply with all applicable

standards, orders, or regulations issued pursuant to the Clean Air Act of1970 (42

U.S.C. 1857 et seq.) and the Federal Water Pollution Control Act (33 U.S.C.

1251 et seq.) as amended. Violations shall be reported to the grantor agency

and the Regional Office ofthe Environmental Protection Agency.



.PROJECT:

The above-referenced project is a federally funded activity authorized under the
Housing and Community Development Act of 1974. All successful bidders must
comply with the National Environmental Policy Act of 1969 and Executive Order
11990, Protection of Wetlands.

WETLANDS PROTECTION CLAUSE

Executive Order 11990

Every applicant, recipient, contracting party, contractor, and subcontractor shall
incorporate, or cause to be incorporated, in all contracts for work in connection
with this Community Development Block Grant project, the following clause
(referred to as the Wetlands Protection Clause). During the performance of this
contract, the contractor agrees to take the following precautions to protect,
preserve, and enhance the natural and beneficial values of wetlands in carrying
out his/her responsibilities under this contract:

1.The contractor agrees that all work performed under this contract will be kept
to existing roadways and their associated drainage ditches.

2. The contractor agrees that any spoils accumulated as a result of the roadway
and ditch work is to be transported out of the project area to prevent its possible
deposit in nearby sensitive wetland areas.

3. The contractor agrees, that in those areas of impending contact between the
roadway and a sensitive wetland area, efforts will be made to impede such
contact.

4.The contractor agrees to include this clause in every subcontract forwork in
connection with this project and will, at the direction of the applicant for or
recipient of the federal financial assistance, take appropriate action pursuant to
the subcontract upon a finding that the subcontractor is in violation of the
provisions of this clause.

5. Compliance with the provisions of this clause. Executive Order 11990, the
regulations set forth in 24CFR 58, and all applicable environmental rules and
orders of the Department issued thereunder prior to the execution of the
contract, shall be a condition of the federal financial assistance provided to the
project, binding upon the applicant or recipient, its contractors and
subcontractors, its successors, and assigns to those sanctions specified by the
grant orcontract through which federal assistance is provided and to such
sanctions as are specified by Community Development Block Grant Regulations
24CFR 570, Sections 570.910, 570.911 and 570.913, or section 111 (A) of the
Housing and Community Development Act of 1974.



.General Decision Number: MI150001 01/02/2015 Mil

Superseded General Decision Number: MI20140001

State: Michigan

Construction Types: Highway (Highway, Airport & Bridge xxxxx
and Sewer/Incid. to Hwy.)

Counties: Michigan Statewide.

Note: Executive Order (EO) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/02/2015

CARP0004-004 06/01/2013

REMAINDER OF STATE

Rates Fringes

CARPENTER ( Piledriver) $ 25.34 17.37

CARP0004-005 06/01/2013

LIVINGSTON (Townships of Brighton, Deerfield, Genoa, Hartland,
Oceola & Tyrone), MACOMB, MONROE, OAKLAND, SANILAC, ST. CLAIR
AND WAYNE COUNTIES

Rates Fringes

CARPENTER (Piledriver) $ 28.09 24 .31

ELEC0017-005 06/02/2014

STATEWIDE

Rates Fringes

Line Construction
Groundman/Driver $ 26.63 12.70
Journeyman Signal Tech,
Communications Tech, Tower

Tech & Fiber Optic Splicers.$ 36.16 15.37
Journeyman Specialist $ 41.58 16.89

Page 1 of 30
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.Operator A $ 30.63 13.82
Operator B $ 28.62 13.26

Classifications

Journeyman Specialist: Refers to a crew of only one person
working alone.
Operator A: Shall be proficient in operating all power
equipment including: Backhoe,
Excavator, Directional Bore and Boom/Digger truck.
Operator B: Shall be proficient in operating any 2 of the
above mentioned pieces of
equipment listed under Operator A.

ENGI0324-003 06/01/2014

ALCONA, ALPENA, ARENAC, BAY, CHEBOYGAN, CLARE, CLINTON,
CRAWFORD, GENESEE, GLADWIN, GRATIOT, HURON, INGHAM, lOSCO,
ISABELLA, JACKSON, LAPEER, LENAWEE, LIVINGSTON, MACOMB,
MIDLAND, MONROE, MONTMORENCY, OAKLAND, OGEMAW, OSCODA, OTSEGO,
PRESQUE ISLE, ROSCOMMON, SAGINAW, ST. CLAIR, SANILAC,
SHIAWASSEE, TUSCOLA, WASHTENAW AND WAYNE COUNTIES:

Rates Fringes

OPERATOR: Power Equipment
(Steel Erection)

GROUP 1 $ 4 3.57 21.55
GROUP 2 $ 44.57 21.55
GROUP 3 $ 42.07 21.55
GROUP 4 $ 43.07 21.55
GROUP 5 $ 40.57 21.55
GROUP 6 $ 41.57 21.55
GROUP 7 $ 40.30 21.55
GROUP 8 $ 41.30 21.55
GROUP 9 $ 39.85 21.55
GROUP 10 $ 40.85 21.55
GROUP 11 $ 39.12 21.55
GROUP 12 $ 40.12 21 .55
GROUP 13 $ 38 .76 21.55
GROUP 14 $ 39.76 21.55
GROUP 15 $ 38.12 21.55
GROUP 16 $ 36.42 21.55
GROUP 17 $ 31.31 21.55
GROUP 18 $ 29.90 21.55

FOOTNOTE:

Paid Holidays: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Engineer when operating combination of boom and jib
400' or longer

GROUP 2: Engineer when operating combination of boom and jib
400' or longer on a crane that requires an oiler

Page 2 of 30

http://www.wdol.gov/wdol/scafiles/davisbacon/MI1.dvb?v-0 2/23/2015



.GROUP 3: Engineer when operating combination of boom and jib
300' or longer

GROUP 4: Engineer when operating combination of boom and jib
300' or longer on a crane that requires an oiler

GROUP 5: Engineer when operating combination of boom and jib
220' or longer

GROUP 6: Engineer when operating combination of boom and jib
220' or longer on a crane that requires an oiler

GROUP 7: Engineer when operating combination of boom and jib
140' or longer

GROUP 8: Engineer when operating combination of boom and jib
140' or longer on a crane that requires an oiler

GROUP 9: Tower crane & derrick operator (where operator's
work station is 50 ft. or more above first sub-level)

GROUP 10: Tower crane & derrick operator (where operator's
work station is 50 ft. or more above first sub-level) on a

crane that requires an oiler

GROUP 11; Engineer when operating combination of boom and jib
120' or longer

GROUP 12: Engineer when operating combination of boom and jib
120' or longer on a crane that requires an oiler

GROUP 13: Crane operator; job mechanic and 3 drum hoist and
excavator

GROUP 14: Crane operator on a crane that requires an oiler

GROUP 15: Hoisting operator; 2 drum hoist and rubber tired
backhoe

GROUP 16: Forklift and 1 drum hoist

GROUP 17: Compressor or welder operator

GROUP 18: Oiler

ENGI0324-004 06/01/2014

AREA 1: ALLEGAN, BARRY, BERRIEN, BRANCH, CALHOUN, CASS, EATON,
HILLSDALE, IONIA, KALAMAZOO, KENT, LAKE, MANISTEE, MASON,
MECOSTA, MONTCALM, MUSKEGON, NEWAYGO, OCEANA, OSCEOLA, OTTAWA,
ST. JOSEPH, VAN BUREN

AREA 2: ANTRIM, BENZIE, CHARLEVOIX, EMMET, GRAND TRAVERSE,
KALKASKA, LEELANAU, MISSAUKEE AND WEXFORD COUNTIES;

Rates Fringes
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.OPERATOR: Power Equipment
(Steel Erection)

AREA 1

GROUP $ 29.44 21.70

GROUP 2 $ 29.19 21.70

GROUP $ 28.69 21.70

GROUP 4 $ 23.59 21.70

GROUP $ 21.94 21.70

GROUP 6 $ 19.34 21.70

AREA 2

GROUP 1 $ 29.44 21.70

GROUP $ 29.19 21.70

GROUP 3 $ 28.19 21.70

GROUP $ 23.29 21.70

GROUP $ 21.64 21.70

GROUP $ 18.84 21.70

FOOTNOTES:

Crane operator with main boom and jib 300' or longer: $1.50
additional to the group 1 rate. Crane operator with main
boom and jib 400' or longer: $3.00 additional to the group
1 rate.

PAID HOLIDAYS: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day.

POWER EQUIPMENT OPERATOR CLASSIFICATIONS:

GROUP 1: Crane Operator with main boom & jib 400', 300', or
220' or longer.

GROUP 2: Crane Operator with main boom & jib 140' or longer.
Tower Crane; Gantry Crane; Whirley Derrick.

GROUP 3: Regular Equipment Operator, Crane, Dozer, Loader,
Hoist, Straddle Wagon, Mechanic, Grader and Hydro Excavator.

GROUP 4: Air Tugger (single drum), Material Hoist Pump 6" or
over. Elevators, Brokk Concrete Breaker.

GROUP 5: Air Compressor, Welder, Generators, Conveyors

GROUP 6: Oiler and fire tender

ENGI0324-005 09/01/2014

AREA 1: GENESEE, LAPEER, LIVINGSTON, MACOMB, MONROE, OAKLAND,
ST. CLAIR, WASHTENAW AND WAYNE COUNTIES

AREA 2: ALCONA, ALLEGAN, ALGER, ALPENA, ANTRIM, ARENAC, BARAGA,
BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS,
CHARLEVOIX, CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD,
DELTA, DICKINSON, EATON, EMMET, GLADWIN, GOGEBIC, GRAND
TRAVERSE, GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA,
lOSCO, IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT,
KWEENAW, LAKE, LEELANAU, LENAWEE, LUCE, MACKINAC, MANISTEE,
MARQUETTE, MASON, MECOSTA, MENOMINEE, MIDLAND, MISSAUKEE,
MONTCALM, MONTMORENCY, MUSKEGON, NEWAYGO, OCEANA, OGEMAW,
ONTONAGON, OSCEOLA, OSCODA, OTSEGO, OTTAWA, PRESQUE ISLE,
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.ROSCOMMON, SAGINAW, SANILAC, SCHOOLCRAFT, SHIAWASSEE, ST.

JOSEPH, TUSCOLA, VAN BUREN AND WEXFORD COUNTIES

Rates Fringes

OPERATOR: Power Equipment
(Underground construction
(including sewer))

AREA 1:

GROUP 1 $ 30.48 21.15

GROUP 2 $ 25.75 21.15

GROUP 3 $ 25.02 21.15

GROUP 4 $ 24.45 21.15

AREA 2;

GROUP 1 $ 28.77 21.15

GROUP 2 $ 23.88 21.15

GROUP 3 $ 23.38 21.15

GROUP 4 $ 23.10 21.15

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Backfiller tamper; Backhoe; Batch plant operator
(concrete); Clamshell; Concrete paver (2 drums or larger);
Conveyor loader (Euclid type); Crane (crawler, truck type
or pile driving); Dozer; Dragline; Elevating grader;
Endloader; Gradall (and similar type machine); Grader;
Mechanic; Power shovel; Roller (asphalt); Scraper
(self-propelled or tractor drawn); Side boom tractor (type
D-4 or equivalent and larger); Slip form paver; Slope
paver; Trencher (over 8 ft. digging capacity); Well
drilling rig; Concrete pump with boom operator; Hydro
Excavator

GROUP 2: Boom truck (power swing type boom); Crusher; Hoist;
Pump (1 or more - 6-in. discharge or larger - gas or
diesel- powered or powered by generator of 300 amperes or
more - inclusive of generator); Side boom tractor (smaller
than type D-4 or equivalent); Tractor (pneu-tired, other
than backhoe or front end loader); Trencher (8-ft. digging
capacity and smaller);Vac Truck

GROUP 3: Air compressors (600 cfm or larger); Air compressors
(2 or more-less than 600 cfm); Boom truck (non-swinging,
non- powered type boom); Concrete breaker (self-propelled
or truck mounted - includes compressor); Concrete paver (1
drum-1/2 yd. or larger); Elevator (other than passenger);
Maintenance person; Pump (2 or more-4-in. up to 6-in.
discharge-gas or diesel powered - excluding submersible
pumps); Pumpcrete machine (and similar equipment); Wagon
drill (multiple); Welding machine or generator (2 or
more-300 amp. or larger - gas or diesel powered)

GROUP 4: Boiler; Concrete saw (40 hp or over); Curing machine
(self-propelled); Farm tractor (with attachment); Finishing
machine (concrete); Fire person; Hydraulic pipe pushing
machine; Mulching equipment; Oiler; Pumps (2 or more up to
4-in. discharge, if used 3 hours or more a day, gas or
diesel powered - excluding submersible pumps); Roller
(other than asphalt); Stump remover; Trencher (service);

Page 5 of 30

http://www.wdol.gov/wdol/scaflles/davisbacon/MI1.dvb?v-0 2/23/2015



.Vibrating compaction equipment, self-propelled (6 ft. wide
or over); End dump operator; Sweeper (Wayne type); Water
wagon and Extend-a boom forklift

ENGI0324-006 06/01/2014

AREA 1: GENESEE, MACOMB, MONROE, OAKLAND, WASHTENAW AND WAYNE

COUNTIES

AREA 2: ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA,

BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,

CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,

DICKINSON, EATON, EMMET, GLADWIN, GOGEBIC, GRAND TRAVERSE,

GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA, lOSCO,

IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT, KEWEENAW,

LAKE, LAPEER, LEELANAU, LENAWEE, LIVINGSTON, LUCE, MACKINAC,

MANISTEE, MARQUETTE, MASON, MECOSTA, MENOMINEE, MIDLAND,

MISSAUKEE, MONTCALM, MONTMORENCY, MUSKEGON, NEWAYGO, OCEANA,

OGEMAW, ONTONAGON, OSCEOLA, OSCODA, OTSEGO, OTTAWA, PRESQUE

ISLE, ROSCOMMON, SAGINAW, ST. CLARE, ST. JOSEPH, SANILAC,

SCHOOLCRAFT, SHIAWASSEE, TUSCOLA, VAN BUREN AND WEXFORD COUNTIES

Rates Fringes

Power equipment operators:
(AIRPORT, BRIDGE & HIGHWAY

CONSTRUCTION)

AREA 1

GROUP 1 $ 30.26 21.85

GROUP 2 $ 23.53 21.85

GROUP 3 $ 24.83 21.85

GROUP 4 $ 22.97 21.85

GROUP 5 $ 22.80 21.85

AREA 2

GROUP 1 $ 30.26 21.85

GROUP 2 $ 23.38 21.85

GROUP 3 $ 24.68 21.85
GROUP 4 $ 22.82 21.85

GROUP 5 $ 22.50 21.85

POWER EQUIPMENT OPERATOR CLASSIFICATIONS

GROUP 1: Asphalt plant operator; Crane operator (does not
include work on bridge construction projects when the crane
operator is erecting structural components); Dragline
operator; Shovel operator; Locomotive operator; Paver
operator (5 bags or more); Elevating grader operator; Pile
driving operator; Roller operator (asphalt); Blade grader
operator; Trenching machine operator (ladder or wheel
type); Auto-grader; Slip form paver; Self-propelled or
tractor-drawn scraper; Conveyor loader operator (Euclid
type); Endloader operator (1 yd. capacity and over);
Bulldozer; Hoisting engineer; Tractor operator; Finishing
machine operator (asphalt); Mechanic; Pump operator (6-in.
discharge or over, gas, diesel powered or generator of 300
amp. or larger); Shouldering or gravel distributing machine
operator (self- propelled); Backhoe (with over 3/8 yd.
bucket); Side boom tractor (type D-4 or equivalent or
larger); Tube finisher (slip form paving); Gradall (and
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.similar type machine); Asphalt paver (self- propelled);
Asphalt planer (self-propelled); Batch plant
(concrete-central mix); Slurry machine (asphalt); Concrete

pump (3 in. and over); Roto-mill; Swinging boom truck (over
12 ton capacity); Hydro demolisher (water blaster);
Farm-type tractor with attached pan

GROUP 2: Screening plant operator; Washing plant operator;
Crusher operator; Backhoe (with 3/8 yd. bucket or less);
Side boom tractor (smaller than D-4 type or equivalent);
Sweeper (Wayne type and similar equipment); Vacuum truck
operator; Batch plant (concrete dry batch)

GROUP 3: Grease Truck

GROUP 4: Air compressor operator (600 cu. ft. per min or
more); Air compressor operator (two or more, less than 600
cfm); Wagon drill operator; Concrete breaker; Tractor
operator (farm type with attachment)

GROUP 5: Boiler fire tender; Oiler; Fire tender; Trencher
(service); Flexplane operator; Cleftplane operator; Grader
operator (self-propelled fine-grade or form (concrete));
Finishing machine operator (concrete); Boom or winch hoist
truck operator; Endloader operator (under 1 yd. capacity);
Roller operator (other than asphalt); Curing equipment
operator (self-propelled); Concrete saw operator (40 h.p.
or over); Power bin operator; Plant drier operator
(asphalt); Vibratory compaction equipment operator (6 ft.
wide or over); Guard post driver operator (power driven);
All mulching equipment; Stump remover; Concrete pump (under
3-in.); Mesh installer (self- propelled); Tractor operator
(farm type); End dump; Skid steer

ENGI0324-007 07/01/2014

ALGER, BARAGA, CHIPPEWA, DELTA, DICKINSON, GOGEBIC, HOUGHTON,
IRON, KEWEENAW, LUCE, MACKINAC MARQUETTE, MENOMINEE, ONTONAGON
AND SCHOOLCRAFT COUNTIES:

Rates Fringes

OPERATOR: Power Equipment

(Steel Erection)
Compressor, welder and
forklift $ 24.61 21.55
Crane operator, main boom
& jib 120' or longer $ 28.36 21.55
Crane operator, main boom
& jib 140' or longer $ 28.61 21.55
Crane operator, main boom
& jib 220' or longer $ 28.86 21.55
Mechanic with truck and

tools $ 29.36 21.55
Oiler and fireman $ 23.31 21.55
Regular operator $ 27.86 21.55

ENGI0324-008 11/01/2014
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.ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA, BARRY,
BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,
CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,
DICKINSON, EATON, EMMET, GENESEE, GLADWIN, GOGEBIC, GRAND
TRAVERSE, GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA,
lOSCO, IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT,
KEWEENAW, LAKE, LAPEER, LEELANAU, LENAWEE, LIVINGSTON, LUCE,
MACKINAC, MACOMB, MANISTEE, MARQUETTE, MASON, MECOSTA,
MENOMINEE, MIDLAND, MISSAUKEE, MONTCALM, MONTMORENCY, MONROE,
MUSKEGON, NEWAYGO, OAKLAND, OCEANA, OGEMAW, ONTONAGON, OSCEOLA,
OSCODA, OTSEGO, OTTAWA, PRESQUE ISLE, ROSCOMMON, SAGINAW, ST.

CLARE, ST. JOSEPH, SANILAC, SCHOOLCRAFT, SHIAWASSEE, TUSCOLA,
VAN BUREN, WASHTENAW, WAYNE AND WEXFORD COUNTIES

Rates Fringes

OPERATOR: Power Equipment
(Sewer Relining)

GROUP 1 $ 29.98 12.75

GROUP 2 $ 28.45 12.75

SEWER RELINING CLASSIFICATIONS

GROUP 1: Operation of audio-visual closed circuit TV system,
including remote in-ground cutter and other equipment used
in connection with the CCTV system

GROUP 2: Operation of hot water heaters and circulation
systems, water jetters and vacuum and mechanical debris
removal systems

ENGI0325-012 05/01/2014

AREA 1: MACOMB, MONROE, OAKLAND, ST. CLAIR, WASHTENAW AND WAYNE
COUNTIES

AREA 2: ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA,
BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,
CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,
DICKINSON, EATON, EMMET, GENESEE, GLADWIN, GOGEBIC, GRAND
TRAVERSE, GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA,
lOSCO, IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT,
KEWEENAW, LAKE, LAPEER, LEELANAU, LENAWEE, LIVINGSTON LUCE,
MACKINAC, MANISTEE, MARQUETTE, MASON, MECOSTA, MENOMINEE,
MIDLAND, MISSAUKEE, MONTCALM, MONTMORENCY, MUSKEGON, NEWAYGO,
OCEANA, OGEMAW, ONTONAGON, OSCEOLA, OSCODA, OTSEGO, OTTAWA,
PRESQUE ISLE, ROSCOMMON, SAGINAW, ST. JOSEPH, SANILAC,
SCHOOLCRAFT, SHIAWASSEE, TUSCOLA, VAN BUREN AND WEXFORD COUNTIES

Rates Fringes

Power equipment operators -
gas distribution and duct
installation work:

ZiPTTZi 1

GROUP 1 $ 27 .83 21.80
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.GROUP $ 27.70 21.80

GROUP $ 26.58 21.80
GROUP 4 $ 26.00 21.80

AREA 2

GROUP $ 26.92 21.80

GROUP 2-A $ 26.82 21.80

GROUP 2-B $ 26.60 21.80

GROUP 3 $ 25.82 21.80

GROUP $ 25.32 21.80

SCOPE OF WORK: The construction, installation, treating and
reconditioning of pipelines transporting gas vapors within
cities, towns, subdivisions, suburban areas, or within
private property boundaries, up to and including private
meter settings of private industrial, governmental or other

premises, more commonly referred to as "distribution work,"
starting from the first metering station, connection,
similar or related facility, of the main or cross country
pipeline and including duct installation.

AREA 1:

GROUP 1: Backhoe, crane, grader, mechanic, dozer {D-6
equivalent or larger), side boom {D-4 equivalent or

larger), trencher(except service), endloader (2 yd.
capacity or greater).
GROUP 2: Dozer (less than D-6 equivalent), endloader (under 2
yd. capacity), side boom (under D-4 capacity), backfiller,
pumps (1 or 2 of 6-inch discharge or greater), boom truck
(with powered boom), tractor (wheel type other than backhoe
or front endloader).

GROUP 3: Tamper (self-propelled), boom truck (with
non-powered boom), concrete saw (20 hp or larger), pumps (2
to 4 under 6-inch discharge), compressor (2 or more or when
one is used continuously into the second day) and
trencher(service).

GROUP 4: Oiler, hydraulic pipe pushing machine, grease person
and hydrostatic testing operator.

AREA 2:

GROUP 1: Mechanic, crane (over 1/2 yd. capacity), backhoe
(over 1/2 yd. capacity), grader (Caterpillar 12 equivalent
or larger)

GROUP 2-A: Trencher(except service), backhoe (1/2 yd.
capacity or less)

GROUP 2-B: Crane (1/2 yd. capacity or less), compressor (2 or
more), dozer (D-4 equivalent or larger), endloader (1 yd.
capacity or larger), pump (1 or 2 six-inch or larger), side
boom (D-4 equivalent or larger)

GROUP 3: Backfiller, boom truck (powered), concrete saw (20
hp or larger), dozer (less than D-4 equivalent), endloader
(under 1 yd. capacity), farm tractor (with attachments),
pump (2-4 under six-inch capacity), side boom
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.tractor(less than D-4 equivalent), tamper (self-propelled),
trencher service and grader maintenance

GROUP 4: Oiler, grease person and hydrostatic testing operator

IRON0008-007 06/01/2013

ALGER, BARAGA, CHIPPEWA, DELTA, DICKINSON, GOGEBIC, HOUGHTON,
IRON, KEWEENAW, LUCE, MACKINAC MARQUETTE, MENOMINEE, ONTONAGON
AND SCHOOLCRAFT COUNTIES:

Rates Fringes

Ironworker - pre-engineered
metal building erector $ 23.70 6.95
IRONWORKER

General contracts

$10, 000, 000 or greater $ 25.75 23.17
General contracts less

than $10, 000, 000 $ 22.53 23.17

Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor
Day, Thanksgiving Day & Christmas Day.

IRON0025-002 06/01/2014

ALCONA, ALPENA, ARENAC, BAY, CHEBOYGAN, CLARE, CLINTON,
CRAWFORD, GENESEE, GLADWIN, GRATIOT, HURON, INGHAM, lOSCO,
ISABELLA, JACKSON, LAPEER, LIVINGSTON, MACOMB, MIDLAND,
MONTMORENCY, OAKLAND, OGEMAW, OSCODA, OTSEGO, PRESQUE ISLE,
ROSCOMMON, SAGINAW, SANILAC, SHIAWASSEE, ST. CLAIR, TUSCOLA,
WASHTENAW AND WAYNE COUNTIES:

Rates Fringes

Ironworker - pre-engineered
metal building erector

Alcona, Alpena, Arenac,
Cheboygan, Clare, Clinton,
Crawford, Gladwin,
Gratiot, Huron, Ingham,

losco, Isabella, Jackson,
Lapeer, Livingston (west
of Burkhardt Road),

Montmorency, Ogemaw,

Oscoda, Otsego, Presque

Isle, Roscommon, Sanilac,
Shiawassee, Tuscola &
Washtenaw (west of U.S. 23).$ 22.17 20.13
Bay, Genesee, Lapeer,
Livingston (east of
Burkhardt Road), Macomb,
Midland, Oakland, Saginaw,
St. Clair, The University
of Michigan, Washtenaw
(east of U.S. 23) & Wayne... $ 23.39 21.13
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.IRONWORKER

Ornamental and Structural... $ 33.78 26.97

Reinforcing $ 28.30 24.60

IRON0055-005 07/01/2013

LENAWEE AND MONROE COUNTIES:

Rates Fringes

IRONWORKER

Pre-engineered metal
buildings $ 23.59 19.35
All other work $ 28.32 19.35

IRON0292-003 06/01/2014

BERRIEN AND CASS COUNTIES:

Rates Fringes

IRONWORKER (Including
pre-engineered metal building
erector) $ 27.62 18.66

IRON0340-001 12/01/2013

ALLEGAN, ANTRIM, BARRY, BENZIE, BRANCH, CALHOUN, CHARLEVOIX,
EATON, EMMET, GRAND TRAVERSE, HILLSDALE, IONIA, KALAMAZOO,
KALKASKA, KENT, LAKE, LEELANAU, MANISTEE, MASON, MECOSTA,
MISSAUKEE, MONTCALM, MUSKEGON, NEWAYGO, OCEANA, OSCEOLA,
OTTAWA, ST. JOSEPH, VAN BUREN AND WEXFORD COUNTIES:

Rates Fringes

IRONWORKER (Including
pre-engineered metal building
erector) $ 20.68 24.57

* LAB00005-006 10/01/2014

Rates Fringes

Laborers - hazardous waste

abatement: (ALCONA, ALPENA,

ANTRIM, BENZIE, CHARLEVOIX,
CHEBOYGAN, CRAWFORD, EMMET,
GRAND TRAVERSE, lOSCO,

KALKASKA, LEELANAU,

MISSAUKEE, MONTMORENCY,

OSCODA, OTSEGO, PRESQUE ISLE
AND WEXFORD COUNTIES - Zone

10)
Levels A, B or C $ 17.45 12.75
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
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.Also, Level D $ 16.45 12.75
Laborers - hazardous waste

abatement: (ALGER, BARAGA,

CHIPPEWA, DELTA, DICKINSON,

GOGEBIC, HOUGHTON, IRON,

KEWEENAW, LUCE, MACKINAC,

MARQUETTE, MENOMINEE,

ONTONAGON AND SCHOOLCRAFT

COUNTIES - Zone 11)

Levels A, B or C $ 20.91 12.78
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;

Also, Level D $ 19.91 12.78
Laborers - hazardous waste

abatement: (ALLEGAN, BARRY,

BERRIEN, BRANCH, CALHOUN,

CASS, IONIA COUNTY (except
the city of Portland);
KALAMAZOO, KENT, LAKE,

MANISTEE, MASON, MECOSTA,

MONTCALM, MUSKEGON, NEWAYGO,

OCEANA, OSCEOLA, OTTAWA, ST.

JOSEPH AND VAN BUREN COUNTIES

- Zone 9)

Levels A, B or C $ 19.99 12.75
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 18.99 12.75

Laborers - hazardous waste

abatement: (ARENAC, BAY,

CLARE, GLADWIN, GRATIOT,
HURON, ISABELLA, MIDLAND,
OGEMAW, ROSCOMMON, SAGINAW
AND TUSCOLA COUNTIES - Zone 8)

Levels A, B or C $ 20.02 12.75
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 19.02 12.75

Laborers - hazardous waste

abatement: (CLINTON, EATON

AND INGHAM COUNTIES; IONIA

COUNTY (City of Portland);
LIVINGSTON COUNTY (west of

Oak Grove Rd., including the

City of Howell) - Zone 6)
Levels A, B or C $ 23.29 12.75
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
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.Also, Level D $ 22.29 12.75

Laborers - hazardous waste

abatement: (GENESEE, LAPEER

AND SHIAWASSEE COUNTIES -

Zone 7)

Levels A, B or C $ 23.40 12.79

Work performed in

conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 22.40 12.79

Laborers - hazardous waste

abatement: (HILLSDALE,

JACKSON AND LENAWEE COUNTIES

- Zone 4)

Levels A, B or C $ 30.00 14.09
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 29.00 14.09

Laborers - hazardous waste

abatement: (LIVINGSTON COUNTY

(east of Oak Grove Rd. and
south of M-59, excluding the
city of Howell); AND
WASHTENAW COUNTY - Zone 3)

Levels A, B or C $ 29.32 13.85
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 28.32 13.85

Laborers - hazardous waste

abatement: (MACOMB AND WAYNE

COUNTIES - Zone 1)

Levels A, B or C $ 27.94 16.55
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 26.94 16.55

Laborers - hazardous waste

abatement: (MONROE COUNTY -

Zone 4)

Levels A, B or C $ 30.00 14.09
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 29.00 14 .09

Laborers - hazardous waste

abatement: (OAKLAND COUNTY

and the Northeast portion of
LIVINGSTON COUNTY bordered by
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.Oak Grove Road on the West

and M-59 on the South - Zone

2)
Level A, B, C $ 27.94
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 26.94

Laborers - hazardous waste

abatement: (SANILAC AND ST.

CLAIR COUNTIES - Zone 5)

Levels A, B or C $ 24.97
Work performed in
conjunction with site
preparation not requiring
the use of personal
protective equipment;
Also, Level D $ 23.97

16.55

16.55

15.19

15.19

* LAB00259-001 09/01/2014

AREA 1: MACOMB, OAKLAND AND WAYNE COUNTIES
AREA 2: ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA,
BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,
CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,
DICKINSON, EATON, EMMET, GENESEE, GLADWIN, GOGEBIC, GRAND
TRAVERSE, GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA,
lOSCO, IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT,
KEWEENAW, LAKE, LAPEER, LEELANAU, LENAWEE, LIVINGSTON, LUCE,
MACKINAC, MANISTEE, MARQUETTE, MASON, MECOSTA, MENOMINEE,
MIDLAND, MISSAUKEE, MONROE, MONTCALM, MONTMORENCY, MUSKEGON,
NEWAYGO, OCEANA, OGEMAW, ONTONAGON, OSCEOLA, OSCODA, OTSEGO,
OTTAWA, PRESQUE ISLE, ROSCOMMON, SAGINAW, ST. CLARE, ST.
JOSEPH, SANILAC, SCHOOLCRAFT, SHIAWASSEE, TUSCOLA, VAN BUREN,
WASHTENAW AND WEXFORD COUNTIES

Rates

Laborers - tunnel, shaft and
caisson:

AREA 1

GROUP 1 $ 21.57
GROUP 2 $ 21.68
GROUP 3 $ 21.74
GROUP 4 $ 21.92
GROUP 5 $ 22.17
GROUP 6 $ 22.50
GROUP 7 $ 15.78

AREA 2

GROUP 1 $ 22.80
GROUP 2 $ 22.8 9
GROUP 3 $ 22.99
GROUP 4 $ 23.15
GROUP 5 $ 23.41
GROUP 6 $ 23.72
GROUP 7 $ 15.99

Fringes

16.28

16.28

16.28

16.28

16.28

16.28

16.28

12.75

12.75

12.75

12.75

12.75

12.75

12.75
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.SCOPE OF WORK: Tunnel, shaft and caisson work of every type
and description and all operations incidental thereto,
including, but not limited to, shafts and tunnels for
sewers, water, subways, transportation, diversion,
sewerage, caverns, shelters, aquafers, reservoirs, missile
silos and steel sheeting for underground construction.

TUNNEL LABORER CLASSIFICATIONS

GROUP 1: Tunnel, shaft and caisson laborer, dump, shanty, hog
house tender, testing (on gas) and watchman

GROUP 2: Manhole, headwall, catch basin builder, bricklayer
tender, mortar machine and material mixer

GROUP 3: Air tool operator (jackhammer, bush hammer and
grinder), first bottom, second bottom, cage tender, car
pusher, carrier, concrete, concrete form, concrete repair,
cement invert laborer, cement finisher, concrete shoveler,
conveyor, floor, gasoline and electric tool operator,
gunite, grout operator, welder, heading dinky person,
inside lock tender, pea gravel operator, pump, outside lock
tender, scaffold, top signal person, switch person, track,
tugger, utility person, vibrator, winch operator, pipe
jacking, wagon drill and air track operator and concrete
saw operator (under 40 h.p.)

GROUP 4: Tunnel, shaft and caisson mucker, bracer, liner

plate, long haul dinky driver and well point

GROUP 5: Tunnel, shaft and caisson miner, drill runner, key
board operator, power knife operator, reinforced steel or
mesh (e.g. wire mesh, steel mats, dowel bars, etc.)

GROUP 6: Dynamite and powder

GROUP 7: Restoration laborer, seeding, sodding, planting,
cutting, mulching and top soil grading; and the restoration
of property such as replacing mailboxes, wood chips,
planter boxes, flagstones, etc.

* LAB00334-001 09/01/2014

Rates

Laborers - open cut:
ZONE 1 - MACOMB, OAKLAND

AND WAYNE COUNTIES:

GROUP 1 $ 21.42

GROUP 2 $ 21.53

GROUP 3 $ 21.58

GROUP 4 $ 21.66

GROUP 5 $ 21.72

GROUP 6 $ 19.17

GROUP 7 $ 15.7 9
ZONE 2 - LIVINGSTON COUNTY

(east of M-151 (Oak Grove

Rd.)); MONROE AND

WASHTENAW COUNTIES:

Fringes

16.28

16.28

16.28

16.28

16.28

16.28

16.28
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.GROUP 1 $ 22.45 12.75
GROUP 2 $ 22.56 12.4 6
GROUP 3 $ 22.68 12.4 6
GROUP 4 $ 22.75 12.4 6
GROUP 5 $ 22.90 12.46
GROUP 6 $ 20.20 12.4 6
GROUP 7 $ 16.84 12.4 6

ZONE 3 - CLINTON, EATON,
GENESEE, HILLSDALE AND

INGHAM COUNTIES; IONIA

COUNTY (City of Portland);
JACKSON, LAPEER AND

LENAWEE COUNTIES;

LIVINGSTON COUNTY (west of

M-151 Oak Grove Rd.);

SANILAC, ST. CLAIR AND

SHIAWASSEE COUNTIES:

GROUP 1 $ 20.64 12.75
GROUP 2 $ 20.78 12 .46
GROUP 3 $ 20.90 12.4 6
GROUP 4 $ 20.95 12.4 6

GROUP 5 $ 21.09 12.46

GROUP 6 $18.39 12.46

GROUP 7 $15.54 12.4 6

ZONE 4 - ALCONA, ALLEGAN,

ALPENA, ANTRIM, ARENAC,

BARRY, BAY, BENZIE,

BERRIEN, BRANCH,

CALHOUN, CASS, CHARLEVOIX,

CHEBOYGAN, CLARE,

CRAWFORD, EMMET,

GLADWIN, GRAND TRAVERSE,

GRATIOT AND HURON

COUNTIES; IONIA COUNTY

(EXCEPT THE CITY OF

PORTLAND); lOSCO,

ISABELLA, KALAMAZOO,

KALKASKA, KENT,

LAKE,LEELANAU, MANISTEE,

MASON, MECOSTA, MIDLAND,

MISSAUKEE, MONTCALM,

MONTMORENCY, MUSKEGON,

NEWAYGO, OCEANA, OGEMAW,

OSCEOLA, OSCODA, OTSEGO,

OTTAWA, PRESQUE ISLE,

ROSCOMMON, SAGINAW, ST.

JOSEPH, TUSCOLA, VAN BUREN

AND WEXFORD COUNTIES:

GROUP 1 $19.65 12.75

GROUP 2 $ 19.78 12.4 6

GROUP 3 $ 19.89 12.46

GROUP 4 $ 19.96 12.46

GROUP 5 $ 20.08 12.46

GROUP 6 $17.30 12.46

GROUP 7 $15.64 12.46

ZONE 5 - ALGER, BARAGA,

CHIPPEWA, DELTA,

DICKINSON, GOGEBIC,

HOUGHTON, IRON,

KEWEENAW, LUCE, MACKINAC,
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.MARQUETTE, MENOMINEE,
ONTONAGON AND SCHOOLCRAFT

COUNTIES:

GROUP 1 $ 19.86
GROUP 2 $ 20.00
GROUP 3 $ 20.13
GROUP 4 $ 20.18
GROUP 5 $ 20.23
GROUP 6 $ 17.61
GROUP 7 $ 15.72

12.75

12.46

12.46

12.46

12.46

12.46

12.46

SCOPE OF WORK:

Open cut construction work shall be construed to mean work
which requires the excavation of earth including
industrial, commercial and residential building site
excavation and preparation, land balancing, demolition and
removal of concrete and underground appurtenances, grading,
paving, sewers, utilities and improvements; retention,
oxidation, flocculation and irrigation facilities, and also
including but not limited to underground piping, conduits,
steel sheeting for underground construction, and all work
incidental thereto, and general excavation. For all areas
except the Upper Peninsula, open cut construction work
shall also be construed to mean waterfront work, piers,
docks, seawalls, breakwalls, marinas and all incidental

work. Open cut construction work shall not include any
structural modifications, alterations, additions and

repairs to buildings, or highway work, including roads,
streets, bridge construction and parking lots or steel
erection work and excavation for the building itself and
back filling inside of and within 5 ft. of the building and
foundations, footings and piers for the building. Open cut
construction work shall not include any work covered under
Tunnel, Shaft and Caisson work.

OPEN CUT LABORER CLASSIFICATIONS

GROUP 1: Construction laborer

GROUP 2: Mortar and material mixer, concrete form person,

signal person, well point person, manhole, headwall and
catch basin builder, headwall, seawall, breakwall and dock
builder

GROUP 3: Air, gasoline and electric tool operator, vibrator
operator, driller, pump person, tar kettle operator,
bracer, rodder, reinforced steel or mesh person (e.g., wire
mesh, steel mats, dowel bars, etc.), welder, pipe jacking
and boring person, wagon drill and air track operator and
concrete saw operator (under 40 h.p.), windlass and tugger
person and directional boring person

GROUP 4: Trench or excavating grade person

GROUP 5: Pipe layer (including crock, metal pipe, multi-plate
or other conduits)

GROUP 6: Grouting man, audio-visual television operations and
all other operations in connection with closed circuit
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.television inspection, pipe cleaning and pipe relining work
and the installation and repair of water service pipe and
appurtenances

GROUP 7: Restoration laborer, seeding, sodding, planting,
cutting, mulching and top soil grading; and the restoration
of property such as replacing mailboxes, wood chips,
planter boxes, flagstones, etc.

LAB00465-001 06/01/2014

LABORER: Highway, Bridge and Airport Construction

AREA 1: GENESEE, MACOMB, MONROE, OAKLAND, WASHTENAW AND WAYNE
COUNTIES

AREA 2: ALLEGAN, BARRY, BAY, BERRIEN, BRANCH, CALHOUN, CASS,
CLINTON, EATON, GRATIOT, HILLSDALE, HURON, INGHAM, JACKSON,
KALAMAZOO, LAPEER, LENAWEE, LIVINGSTON, MIDLAND, MUSKEGON,
SAGINAW, SANILAC, SHIAWASSEE, ST. CLAIR, ST. JOSEPH, TUSCOLA
AND VAN BUREN COUNTIES

AREA 3: ALCONA, ALPENA, ANTRIM, ARENAC, BENZIE, CHARLEVOIX,
CHEBOYGAN, CLARE, CRAWFORD, EMMET, GLADWIN, GRAND TRAVERSE,
IONIA, lOSCO, ISABELLA, KALKASKA, KENT, LAKE, LEELANAU,
MANISTEE, MASON, MECOSTA, MISSAUKEE, MONTCALM, MONTMORENCY,
NEWAYGO, OCEANA, OGEMAW, OSCEOLA, OSCODA, OTSEGO, OTTAWA,
PRESQUE ISLE, ROSCOMMON AND WEXFORD COUNTIES

AREA 4: ALGER, BARAGA, CHIPPEWA, DELTA, DICKINSON, GOGEBIC,
HOUGHTON, IRON, KEWEENAW, LUCE, MACKINAC, MARQUETTE, MENOMINEE,
ONTONAGON AND SCHOOLCRAFT COUNTIES

Rates Fringes

GROUP 1 $ 24.71 12.75

GROUP 2 $ 24.84 12.75

GROUP 3 $ 25.05 12.75
Nwl X ^ • *

GROUP 4 $ 25.10 12.75

GROUP 5 $ 25.31 12.75

GROUP 6 $ 25.61 12.75

LABORER (AREA

GROUP 1

2)
$ 22.71 12.75

GROUP 2 $ 22.91 12.75

GROUP 3 $ 23.15 12.75

GROUP 4 $ 23.50 12.75

GROUP 5 $ 22.37 12.75

GROUP 6 $ 23.71 12.75

LABORER (AREA

GROUP 1

3)
$ 21.96 12.75

GROUP 2 $ 22.17 12.75

GROUP 3 $ 22.46 12.75

GROUP 4 $ 22.90 12.75

GROUP 5 $ 22.32 12.75
\*J X XVm/ Nh/ ^ •w' • «

GROUP 6 $ 22.95 12.75

LABORER (AREA

GROUP 1.

4)
21.96 12 .75
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.GROUP $ 22.17 12.75

GROUP 3 $ 22.46 12.75

GROUP 4 $ 22.90 12.75

GROUP 5 $ 22.52 12.75

GROUP 6 $ 22.95 12.75

LABORER CLASSIFICATIONS

GROUP 1: Asphalt shoveler or loader; asphalt plant misc.;
burlap person; yard person; dumper (wagon, truck, etc.);
joint filling laborer; miscellaneous laborer; unskilled
laborer; sprinkler laborer; form setting laborer; form
stripper; pavement reinforcing; handling and placing (e.g.,
wire mesh, steel mats, dowel bars); mason's tender or
bricklayer's tender on manholes; manhole builder;

headwalls, etc.; waterproofing,(other than buildings) seal
coating and slurry mix, shoring, underpinning; pressure
grouting; bridge pin and hanger removal; material recycling
laborer; horizontal paver laborer (brick, concrete, clay,
stone and asphalt); ground stabilization and modification
laborer; grouting; waterblasting; top person; railroad
track and trestle laborer; carpenters' tender; guard rail
builders' tender; earth retention barrier and wall and

M.S.E. wall installer's tender; highway and median
installer's tender(including sound, retaining, and crash
barriers); fence erector's tender; asphalt raker tender;
sign installer; remote control operated equipment.

GROUP 2: Mixer operator (less than 5 sacks); air or electric
tool operator (jackhammer, etc.); spreader; boxperson
(asphalt, stone, gravel); concrete paddler; power chain saw
operator; paving batch truck dumper; tunnel mucker (highway
work only); concrete saw (under 40 h.p.) and dry pack
machine; roto-mill grounds person.

GROUP 3: Tunnel miner (highway work only); finishers tenders;
guard rail builders; highway and median barrier installer;
earth retention barrier and wall and M.S.E. wall
installer's (including sound, retaining and crash
barriers); fence erector; bottom person; powder person;
wagon drill and air track operator; diamond and core
drills; grade checker; certified welders; curb and side
rail setter's tender.

GROUP 4: Asphalt raker

GROUP 5: Pipe layers, oxy-gun

GROUP 6; Line-form setter for curb or pavement; asphalt
screed checker/screw man on asphalt paving machines.

LAB01076-005 04/01/2014

MICHIGAN STATEWIDE

Rates Fringes

LABORER (DISTRIBUTION WORK)
Zone 1 $ 19.17 12.75
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.Zone 2 $ 17.62 12.75
Zone 3 $ 15.85 12.75
Zone 4 $ 15.22 12.75
Zone 5 $ 15.22 12.75

DISTRIBUTION WORK - The construction, installation, treating
and reconditioning of distribution pipelines transporting
coal, oil, gas or other similar materials, vapors or
liquids, including pipelines within private property
boundaries, up to and including the meter settings on
residential, commercial, industrial, institutional, private
and public structures. All work covering pumping stations
and tank farms not covered by the Building Trades
Agreement. Other distribution lines with the exception of
sewer, water and cable television are included.

Underground Duct Layer Pay: $.40 per hour above the base pay
rate.

Zone 1 - Macomb, Oakland and Wayne
Zone 2 - Monroe and Washtenaw

Zone 3 - Bay, Genesee, Lapeer, Midland, Saginaw, Sanilac,
Shiawassee and St. Clair

Zone 4 - Alger, Baraga, Chippewa, Delta, Dickinson, Gogebic,
Houghton, Iron, Keweenaw, Luce, Mackinac, Marquette,
Menominee, Ontonagon and Schoolcraft

Zone 5 - Remaining Counties in Michigan

PAIN0022-002 07/01/2008

HILLSDALE, JACKSON AND LENAWEE COUNTIES; LIVINGSTON COUNTY

(east of the eastern city limits of Howell, not including the
city of Howell, north to the Genesee County line and south to
the Washtenaw County line); MACOMB, MONROE, OAKLAND, WASHTENAW

AND WAYNE COUNTIES:

Rates Fringes

PAINTER $ 25.06 14.75

FOOTNOTES: For all spray work and journeyman rigging for
spray work, also blowing off, $0.80 per hour additional
(applies only to workers doing rigging for spray work on
off the floor work. Does not include setting up or moving
rigging on floor surfaces, nor does it apply to workers
engaged in covering up or tending spray equipment. For all
sandblasting and spray work performed on highway bridges,
overpasses, tanks or steel, $0.80 per hour additional. For
all brushing, cleaning and other preparatory work (other
than spraying or steeplejack work) at scaffold heights of
fifty (50) feet from the ground or higher, $0.50 per hour
additional. For all preparatorial work and painting
performed on open steel under forty (40) feet when no
scaffolding is involved, $0.50 per hour additional. For all
swing stage work-window jacks and window belts-exterior and
interior, $0.50 per hour additional. For all spray work and
sandblaster work to a scaffold height of forty (40) feet
above the floor level, $0.80 per hour additional. For all
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.preparatorial work and painting on all highway bridges or
overpasses up to forty (40) feet in height, $0.50 per hour
additional. For all steeplejack work performed where the
elevation is forty (40) feet or more, $1.25 per hour
additional.

PAIN0312-001 06/12/2014

EXCLUDES: ALLEGAN COUNTY (Townships of Dorr, Fillmore, Heath,
Hopkins, Laketown, Leighton, Manlius, Monterey, Overisel,
Salem, Saugatuck and Wayland); INCLUDES: Barry, Berrien,
Branch, Calhoun, Cass, Hillsdale, Kalamazoo, St. Joseph, Van
Buren

Rates Fringes

PAINTER

Brush and roller $ 21.75 11.94
Spray, Sandblast, Sign
Painting $ 22.75 11.94

PAIN0845-003 05/21/2014

CLINTON COUNTY; EATON COUNTY (does not include the townships of
Bellevue and Olivet); INGHAM COUNTY; IONIA COUNTY (east of Hwy.
M 66); LIVINGSTON COUNTY (west of the eastern city limits of
Howell, including the city of Howell, north to the Genesee
County line and south to the Washtenaw County line); AND
SHIAWASSEE COUNTY (Townships of Bennington, Laingsbury and
Perry):

Rates Fringes

PAINTER $ 21.89 11.85

PAIN0845-015 05/21/2014

MUSKEGON COUNTY; NEWAYGO COUNTY (except the Townships of
Barton, Big Prairie, Brooks, Croton, Ensley, Everett, Goodwell,
Grant, Home, Monroe, Norwich and Wilcox); OCEANA COUNTY; OTTAWA
COUNTY (except the townships of Allendale, Blendone, Chester,
Georgetown, Holland, Jamestown, Olive, Park, Polkton, Port
Sheldon, Tallmadge, Wright and Zeeland):

Rates Fringes

PAINTER $ 21.89 11.85

PAIN0845-018 05/21/2014

ALLEGAN COUNTY (Townships of Dorr, Fillmore, Heath, Hopkins,
Laketown, Leighton, Manlius, Monterey, Overisel, Salem,
Saugatuck and Wayland); IONIA COUNTY (west of Hwy. M-66); KENT,
MECOSTA AND MONTCALM COUNTIES; NEWAYGO COUNTY (Townships of
Barton, Big Prairie, Brooks, Croton, Ensley, Everett, Goodwell,
Grant, Home, Monroe, Norwich and Wilcox); OSCEOLA COUNTY (south
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.of Hwy. #10); OTTAWA COUNTY (Townships of Allendale, Blendone,
Chester, Georgetown, Holland, Jamestown, Olive, Park, Polkton,
Port Sheldon, Tallmadge, Wright and Zeeland):

Rates Fringes

PAINTER $ 21.89 11.85

FOOTNOTES: Lead abatement work: $1.00 per hour additional.

PAINlOll-003 06/05/2014

ALGER, BARAGA, CHIPPEWA, DELTA, DICKINSON, GOGEBIC, HOUGHTON,
IRON, KEWEENAW, LUCE, MACKINAC, MARQUETTE, MENOMINEE, ONTONAGON
AND SCHOOLCRAFT COUNTIES:

PAINTER.

Rates

.$ 24.15

Fringes

10.52

FOOTNOTES: High pay (bridges, overpasses, watertower): 30 to
80 ft.: $.65 per hour additional. 80 ft. and over: $1.30
per hour additional.

PAIN1474-002 06/01/2010

HURON COUNTY; LAPEER COUNTY (east of Hwy. M-53); ST. CLAIR,
SANILAC AND TUSCOLA COUNTIES:

Rates Fringes

PAINTER. .$ 23.79 12.02

FOOTNOTES: Lead abatement work: $1.00 per hour additional.
Work with any hazardous material: $1.00 per hour
additional. Sandblasting, steam cleaning and acid cleaning:
$1.00 per hour additional. Ladder work at or above 40 ft.,
scaffold work at or above 40 ft., swing stage, boatswain
chair, window jacks and all work performed over a falling
height of 40 ft.: $1.00 per hour additional. Spray gun
work, pick pullers and those handling needles, blowing off
by air pressure, and any person rigging (setting up and
moving off the ground): $1.00 per hour additional.
Steeplejack, tanks, gas holders, stacks, flag poles, radio
towers and beacons, power line towers, bridges, etc.: $1.00
per hour additional, paid from the ground up.

PAIN1803-003 06/01/2014

ALCONA, ALPENA, ANTRIM, ARENAC, BAY, BENZIE, CHARLEVOIX,

CHEBOYGAN, CLARE, CRAWFORD, EMMET, GLADWIN, GRAND TRAVERSE,
GRATIOT, lOSCO, ISABELLA, KALKASKA, LAKE, LEELANAU, MANISTEE,
MASON, MIDLAND, MISSAUKEE, MONTMORENCY AND OGEMAW COUNTIES;
OSCEOLA COUNTY (north of Hwy. #10); OSCODA, OTSEGO, PRESQUE
ISLE, ROSCOMMON, SAGINAW AND WEXFORD COUNTIES:
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.Rates Fringes

PAINTER

Work performed on water,
bridges over water or
moving traffic, radio and
powerline towers, elevated
tanks, steeples, smoke
stacks over 40 ft. of

falling heights, recovery
of lead-based paints and
any work associated with

industrial plants, except
maintenance of industrial

plants $ 24.00 12.8
All other work, including
maintenance of industrial

plant $ 22.58 12.80

FOOTNOTES: Spray painting, sandblasting, blowdown associated
with spraying and blasting, water blasting and work
involving a swing stage, boatswain chair or spider: $1.00
per hour additional. All work performed inside tanks,
vessels, tank trailers, railroad cars, sewers, smoke
stacks, boilers or other spaces having limited egress not
including buildings, opentop tanks, pits, etc.: $1.25 per
hour additional.

PLAS0514-001 06/01/2014

ZONE 1: GENESEE, LIVINGSTON, MACOMB, MONROE, OAKLAND, SAGINAW,

WASHTENAW AND WAYNE COUNTIES

ZONE 2: ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA,

BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,

CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,

DICKINSON, EATON, EMMET, GLADWIN, GOGEBIC, GRAND TRAVERSE,

GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA, lOSCO,

IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT, KEWEENAW,

LAKE, LAPEER, LEELANAU, LENAWEE, LUCE, MACKINAC, MANISTEE,

MARQUETTE, MASON, MECOSTA, MENOMINEE, MIDLAND, MISSAUKEE,

MONTCALM, MONTMORENCY, MUSKEGON, NEWAYGO, OCEANA, OGEMAW,

ONTONAGON, OSCEOLA, OSCODA, OTSEGO, OTTAWA, PRESQUE ISLE,
ROSCOMMON, SANILAC, SCHOOLCRAFT, SHIAWASSEE, ST. CLAIR, ST.

JOSEPH, TUSCOLA, VAN BUREN AND WEXFORD COUNTIES

Rates Fringes

CEMENT MASON/CONCRETE FINISHER

ZONE 1 $ 29.59 12.59

ZONE 2 $ 28.29 12.59

PLUM0190-003 05/01/2014

ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA, BARRY,
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.BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,
CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,
DICKINSON, EATON, EMMET, GENESEE, GLADWIN, GOGEBIC, GRAND
TRAVERSE, GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA,
lOSCO, IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT,
KEWEENAW, LAKE, LAPEER, LEELANAU, LENAWEE, LIVINGSTON, LUCE,
MACKINAC, MACOMB, MANISTEE, MARQUETTE, MASON, MECOSTA,
MENOMINEE, MIDLAND, MISSAUKEE, MONTCALM, MONTMORENCY, MONROE,
MUSKEGON, NEWAYGO, OAKLAND, OCEANA, OGEMAW, ONTONAGON, OSCEOLA,
OSCODA, OTSEGO, OTTAWA, PRESQUE ISLE, ROSCOMMON, SAGINAW, ST.
CLARE, ST. JOSEPH, SANILAC, SCHOOLCRAFT, SHIAWASSEE, TUSCOLA,
VAN BUREN, WASHTENAW, WAYNE AND WEXEORD COUNTIES

Rates Fringes

Plumber/Pipefitter - gas
distribution pipeline:

Welding in conjunction
with gas distribution
pipeline work $ 31.73 19.96
All other work: $ 20.72 11.15

TEAM0007-004 06/01/2014

AREA 1; ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA,
BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,

CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,

DICKINSON, EATON, EMMET, GLADWIN, GOGEBIC, GRAND TRAVERSE,

GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA, lOSCO,

IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT, KEWEENAW,

LAKE, LAPEER, LEELANAU, LENAWEE, LUCE, MACKINAC, MANISTEE,

MARQUETTE, MASON, MECOSTA, MENOMINEE, MIDLAND, MISSAUKEE,

MONTCALM, MONTMORENCY, MUSKEGON, NEWAYGO, OCEANA, OGEMAW,

ONTONAGON, OSCEOLA, OSCODA, OTSEGO, OTTAWA, PRESQUE ISLE,

ROSCOMMON, SAGINAW, SANILAC, SCHOOLCRAFT, SHIAWASSEE, ST.

CLAIR, ST. JOSEPH, TUSCOLA, VAN BUREN AND WEXFORD COUNTIES

AREA 2: GENESEE, LIVINGSTON, MACOMB, MONROE, OAKLAND, WASHTENAW

AND WAYNE COUNTIES

TRUCK DRIVER

AREA 1

Euclids, double bottoms

Rates Fringes

and lowboys . .$ 25. 05 .50 + a+b

Trucks under 8 cu. yds... . .$ 24 . 80 .50 + a+b

Trucks, 8 cu. yds. and
over . .$ 24. 90 .50 + a+b

AREA 2

Euclids, double bottomms

and lowboys 24 . 895 .50 + a+b

Euclids, double bottoms

and lowboys . .$ 25. 15 .50 + a+b

Trucks under 8 cu. yds... . .$ 24 . 90 .50 + a+b

Trucks, 8 cu. yds. and
over . .$ 25. 00 .50 + a+b
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.Footnote:

a. $395.05 per week
b. $56.10 daily

TEAM0247-004 06/01/2004

AREA 1: ALCONA, ALGER, ALLEGAN, ALPENA, ANTRIM, ARENAC, BARAGA,
BARRY, BAY, BENZIE, BERRIEN, BRANCH, CALHOUN, CASS, CHARLEVOIX,
CHEBOYGAN, CHIPPEWA, CLARE, CLINTON, CRAWFORD, DELTA,
DICKINSON, EATON, EMMET, GLADWIN, GOGEBIC, GRAND TRAVERSE,
GRATIOT, HILLSDALE, HOUGHTON, HURON, INGHAM, IONIA, lOSCO,
IRON, ISABELLA, JACKSON, KALAMAZOO, KALKASKA, KENT, KEWEENAW,
LAKE, LAPEER, LEELANAU, LENAWEE, LUCE, MACKINAC, MANISTEE,
MARQUETTE, MASON, MECOSTA, MENOMINEE, MIDLAND, MISSAUKEE,
MONTCALM, MONTMORENCY, MUSKEGON, NEWAYGO, OCEANA, OGEMAW,
ONTONAGON, OSCEOLA, OSCODA, OTSEGO, OTTAWA, PRESQUE ISLE,
ROSCOMMON, SANILAC, SCHOOLCRAFT, SHIAWASSEE, SAGINAW, ST.
CLAIR, ST. JOSEPH, TUSCOLA, VAN BUREN AND WEXFORD COUNTIES

AREA 2: GENESEE, LIVINGSTON, MACOMB, MONROE, OAKLAND,
WASHTENAW AND WAYNE COUNTIES

Rates Fringes

Sign Installer
AREA 1

GROUP 1 $ 20.18
GROUP 2 $ 19.93

AREA 2

GROUP 1 $ 21.73
GROUP 2 $ 21.48

FOOTNOTE:

a. $132.70 per week, plus $17.80 per day.

SIGN INSTALLER CLASSIFICATIONS:

GROUP 1: performs all necessary labor and uses all tools
required to construct and set concrete forms required in
the installation of highway and street signs

GROUP 2: performs all miscellaneous labor, uses all hand and
power tools, and operates all other equipment, mobile or
otherwise, required for the installation of highway and
street signs

TEAM0247-010 04/01/2014

AREA 1: LAPEER AND SHIAWASSEE COUNTIES

AREA 2: GENESEE, MACOMB, MONROE, OAKLAND, ST. CLAIR, WASHTENAW
AND WAYNE COUNTIES

Rates Fringes

.15 + a

.15 + a

.15 + a

.15 •f a
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.TRUCK DRIVER (Underground
construction)

AREA 1

GROUP 1 $ 21.97385.00/wk+57.20/day
GROUP 2 $ 22.06385.00/wk+57.20/day
GROUP 3 $ 22.27385.00/wk+57.20/day

AREA 2

GROUP 1 $ 22.27385.00/wk+57.20/day
GROUP 2 $ 22. 41385.00/wk+57.20/day
GROUP 3 $ 22.60358.65/wk+55.00/day

PAID HOLIDAYS: New Year's Day, Memorial Day, Fourth of July,
Labor Day, Thanksgiving Day and Christmas Day.

SCOPE OF WORK: Excavation, site preparation, land balancing,
grading, sewers, utilities and improvements; also including
but not limited to, tunnels, underground piping, retention,
oxidation, flocculation facilities, conduits, general
excavation and steel sheeting for underground construction.
Underground construction work shall not include any
structural modifications, alterations, additions and
repairs to buildings or highway work, including roads,
streets, bridge construction and parking lots or steel
erection.

TRUCK DRIVER CLASSIFICATIONS

GROUP 1: Truck driver on all trucks (EXCEPT dump trucks of 8
cubic yards capacity or over, pole trailers, semis, low
boys, Euclid, double bottom and fuel trucks)

GROUP 2: Truck driver on dump trucks of 8 cubic yards
capacity or over, pole trailers, semis and fuel trucks

GROUP 3: Truck driver on low boy, Euclid and double bottom

SUMI2002-001 05/01/2002

Rates Fringes

Flag Person $ 18.99 12.75

LINE PROTECTOR (ZONE 1:

GENESEE, MACOMB, MONROE,

OAKLAND, WASHTENAW AND WAYNE) $ 18.98 12.17

LINE PROTECTOR (ZONE 2:
STATEWIDE (EXCLUDING GENESEE,

MACOMB, MONROE, OAKLAND,

WASHTENAW AND WAYNE) $ 17.14 12.17

Pavement Marking Machine
(ZONE 1: GENESEE, MACOMB,

MONROE, OAKLAND, WASHTENAW

AND WAYNE COUNTIES)

Group 1 $ 24.89 12.17

Pavement Marking Machine
(ZONE 1: GENESEE, MACOMB,
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.MONROE, OAKLAND, WASHTENAW
AND WAYNE)

Group 2 $ 22.40 12.17

Pavement Marking Machine

(ZONE 2; STATEWIDE (EXCLUDING
GENESEE, MACOMB, MONROE,
OAKLAND, WASHTENAW AND WAYNE
COUNTIES)

Group 1 $ 22.89 12. 17

Pavement Marking Machine
(ZONE 2: STATEWIDE (EXCLUDING
GENESEE, MACOMB, MONROE,
OAKLAND, WASHTENAW AND WAYNE)

Group 2 $ 20.60 12.17

WORK CLASSIFICATIONS:

PAVEMENT MARKER GROUP 1: Drives or operates a truck mounted
striper, grinder, blaster, groover, or thermoplastic melter
for the placement or removal of temporary or permanent
pavement markings or markers.

PAVEMENT MARKER GROUP 2: Performs all functions involved for
the placement or removal of temporary or permanent pavement
markings or markers not covered by the classification of
Pavement Marker Group 1 or Line Protector.

LINE PROTECTOR: Performs all operations for the protection or
removal of temporary or permanent pavement markings or
markers in a moving convoy operation not performed by the
classification of Pavement Marker Group 1. A moving convoy
operation is comprised of only Pavement Markers Group 1 and
Line Protectors.

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii))•

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type{s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate

http;//www.wdol.gov/wdol/scafiles/davisbacon/MI1.dvb?v-0
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.(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed

in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were

prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of

the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number

where applicable, i.e.. Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014 .

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that

no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.
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.WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be;

* an existing published wage determination
* a survey underlying a wage determination
* a Wage and Hour Division letter setting forth a position on

a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board

U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.
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